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PREAMBLE

This Agreement is made parsuautE:to the Local . Government-Employes
Management Relations Acg by aﬁd beiwean the City ﬁf Roulder City, Nevada, .a
local . government employaz, hereinafter referred to  as “City“, and Teamaters
Loval 14 reoresenting General Sales Dr1vers, Dellvery Drivwrs,anﬁ Heipers; and
rapreﬁenttng the Public Sector affiliated, with ﬁhe_lﬂtern@tieﬁal Brothe:hood
ctf Teamsters hereinafter referned. t& -éé thé “Unzon";: as 'the'-iécognlzed
ba*gaininq agent for those p031tions ldentifled 1n ArLLcle.l All ﬁmttars
wL+th the scope of bargainmng have been negotlated and agreed u];n::'n‘:‘= The

terms and conditions set  forth in thls Agreement represent the full and

complets understanding and commitment between the City and the Urion.

Article 1. Classifioastion and Eggxasentatzén
Section 1. The City and the Union agree thal the classifications set

‘forth in Exhibit A are represented by.the Union,

Sectien 2. Represen&ation by the Unien. for these classificaetions listed
in Section 1 of this Article shall cease to exist at sucn time that less than
.fifﬁy percent {50%) of the emplcyee&_go éiassif%ed are not duss paying members

in good standing of the Union.

Sectﬁ@h 3. Prioz Conditiong: Wo employvee whé, pgior'to tﬁa date of
*his Ahgreement, w§s receiving-more-than the rate of wages designated in Lﬁéﬂ
hourly Qage. sthedule contained herein £or the class of work in which tﬂ§ 
empioyee.was engaged shall suffer a reduction of the rate of wages beca;s;_o?

adaption of this Agreement.



Bection 4. Ngw Cf&saifications: The Cit} ﬁnd'the 3nie€.$§féé to
comply with the:prgvisians-of NRS 288.170. The City shall gptify.th@ Union,
in writing, of its inpé;t=to asﬁanlish.anﬁ new-613551fiéaﬁién and_siate_xtsf'
determination whethérxtﬁe'new GlaSsif;C&{iiniS 6?-15 nuﬁia b&réaining.unit_
'cl&ésif;cation; Upon receipt of tha.hatificatiqn Erom tﬁe'CitV{:th-ﬁnian
shall, within fiveff(sju_korking déys? gctify- tné_ city,” in w:itiné At ag,
beliaves'tne'neﬁ éiagsif;catibn be1¢n§s-1n the ﬁaréaxning u#it.; The partigsl
ghall meet witﬁin ﬁiv§_£$5 working d;ys.ﬁn'attempt tc_iesél§a the'diépute. If
ﬂﬁéﬂwpian and the City{caﬁnat agree, t#é:Cify‘s action may be submitted to the

;Eﬁpioyée«ﬁanagementjRelétioﬁs-Board as b:cvid&d urnder NR3 288.

Saction 5. This Agreement'shai}fdﬁvér and be limited to all full-time,

parmanent appointmsnts'aé-specified in Section 1 above.

"Article 2. Union Memborship
section.l, Umien nmmbership_snall pé at the zole discretion of the

employee, -

Section - 2. uniéh“ mempership shall carry. no."vélzdjty in - the

reclagssification of any employee,

-A:tiale_a.f;aizgqg Progeduras
Section 1. The City shall notice all permabent positioﬁ' openings, ¢
referenced in Artiele 1, Section 1, and shall advise the Union in writing of

such notice.



Section 2Z. The Union may xéfer applicants in response Lo positién-

openings in accordance with the City/emplﬁyment appliéatimn DErOCess.

Section 3. Membershlp or nonwmembershxp w1th the Unlon shall not

~ons»1tute any crxter;a for amployment With the City.

‘Section 4. inltlar'emp!oymwnt wxrh the City shall be based Sulely npon

'compe*ltlve examlnatlon and at the eole d*scretlen nf the Cily.

‘Saction 5, The CJLy shall net;fy the Union, and the Head Steward in.

writing, of ail hires and_separat;ons w;thin the bargaxning unit.

Section 6. iii igitial appcintﬁentﬁ'shall bg'subject”tg aﬂp;obatibnéry.
period of twelve {12}’ﬁ¢§ths. Any ébégnce in excess qf one (1) workwéek shall
autema:ical?y_extend tbe_ptobatipnafy_ﬁe;iod by a llkg amount.

a. The City re5e:ves tha_riéﬂt'to extqnd ﬁaid prebationary period
for an additionél gixn {é) manthé or. fraction thereof, not ?o excead a total of
éignteén 118) ._:m.csnths‘.._

b: The_Unlon.shail be notified, 1im w:itinq, i such exteﬁsicns.:'

o An employee currently serving an lnitlaj probationary perlcd is

nol eligiblie to be- considered for in-house prenotian&i recruitmpnts within the
Teamste;s-sgxgaining tnitig). | i

d.{#ny empléyee currently sérving an initial probatidﬁafy.ﬁériad
may apply for ény.pcsltion that is posted as an open competitlfé ieéguitmeap,
vpen to the publié.

{1} If ap initial probaticnary employeelis_selecta§;}£hey will
serve the fuil xquired prbbationary period of the neow ;osition frém.the.dafé'

of appointment to the new position.



e. During thg‘ 1nitxal prebat;onary periad the emplaye@ shali-
recaeive and discusé ﬁitﬁ the apprqpriate supervisor a proqrass memrrandum that
rayiews the emplé?eefs pg;formance bnfbrc thﬁ.end of rhe sixth month of ihe
inltial'prcbationafy §eriod. The emp¥oyee shall be evaiuated for retentzon 1n ~

their position befofe thé end of the twelve {12) month probatlonary perlcd.'

Section 7. Tran&ferb -~ Voluntary and *nvo?antaz}

1.) 'leun;gry transfers - All voluntary txansferQ.rerested by the

employes, shaii'be-sﬁbject to a gualifying pariad of ' 8ix 6} monfhs-
a. The eLby reserves the x:ght ta extend saad qualify}nq perirod
_for an addlt1o ai 8ix [63 months, nat to exceed a total of twelve (12\ months,
_unleas the quallfylng ppriod needs  to pe extended pending 'tﬁe- employee
recelviag required cert#fi¢atign(s).within eighteen (18) months.of thg date of
appolntment to the classif;c&t;an. |
b#ﬂ’ The Lnion ghall be: nctlfled, 1nfﬁfiting, of sugh=égténsions.
c,,- An .emplmyee who .iés nbt confirmed in. £$e  voluﬁtazy
t:anaferred class;f;catlon at the end af the quali*ylng. perlcd shall ba”
returned-to the employes’s previous classifxcatlcn and-pay‘ratﬁ. f
4. puring the qﬁéi;?ying period Lhé'émplayee'shall receive and
discuss with the appropxlate supervisor a progress mamorandum that.revxews ﬁhe ;L
EMPLOV*H'@ performancn pefore the end of the thlrd month . of tbe quallfyhngT
pericd. The emplbyee shall be evaluated for retention in the t;ansferred

pogition before-tha end of the six (&) month qualifying pefiod.

2.3 Tnvolhﬁtary Transfers ~ Tnvoluntary Trapsfers shall be subject to.

& qualifying period of six (6) months.
‘a. The City reserves the right to extend said qualifying period:
for an additional six (6) months, not to exceed a total of twelve {12) months,

unless *he qualifying period meeds to be extended pending the employhe
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receiving reguired certiflca;iOﬁ(s} wirhin alghteen:}ééi months of the date of
appointment to the classifiéétan,

b. Fhe Union shall be gatifigé, in writing, of such sxtensions.

e, Aﬁf_emg;dyee who ;3f not cagfirﬁma in- the inwvoluntary
transferred claséificazjon at the aﬁd af“the Qualif§1nq period shalz'gct have
the right to return tc Lhe employse’s previous ~lassification and pay.fé?g and
emp?u?mant shall ba terminated. i

d. :'uufing the qual;f§|nq period thg emp}cyéézahall recéive and
discugs with the apprdﬁriate supervisor a progress memer&ﬁduﬁ that revigws the
iempz.u--;ee’mﬁ pe‘ri"”'“‘":';-"é .}.{;'th{c_\re _i:he_ _t.»mf g:i'. Lhe _Lhi-._‘;d month of the f,;'al&i..‘l;—f“:,f.jng
perind;-lTne empigyeé éhal;_ho evaluatéd*fér retentiom in rhe transfarred

pogition before the end of the six () memth gqualifying period.

Section 8. ?aftQtim@ cmployees -who ~have worked at least thyee (3}
cont inyous months w;th_the'City and’ meet the.guaiifications of thé-pcsitios_
ﬁay' éompétﬂ o1, iﬁ;ﬁﬁﬁsé ,promotiouair §xa$inaLisns; o Lhay sgécessiﬁify
complete testing they Qill.be placed on -a separéte nire iigt.':.fhe first
opép:tunity for hire wiil”bpﬁe from the Full time in~hcﬁse list; the second
éppc:ﬁunity for b;xa-w;ll qdmé'fxgm the part-time in-house list. Placement on
either iist is npt a gua;aﬁLae of employment, If no gelection ie made from

either list, an vutside recruitmenr will be undertaken.

Article 4. Beniovity .
Section 1. Seniority shall be granted on the basis of the'emplayee’s
contingous service to the City. Continuous service is defined as that not =

broken by dismissal or resignation without reinstatement;"--




Section 2. Seniority shall commence frnﬁ the actual dgte_aﬁ.empisyee
first renders paid service in a regular poslfioﬂ. In-théfevenz sen;crii§-
he@ﬁeén_nw& or more employeés is the same;hseniarity willi be detefm}néd by
using the employees' ranking on ‘the hiring list.-“ﬁhe employee'higher on the
list:will be ma:e.seniér.. Seniority_défined:this way is applicable te
‘reduction in forée procedures. Senié;;ty shéil commence from the cfiginél
date of appointment t@ncléssificéglén)qfade regarding all other igsues

including, but nmot limited to annual lcave requests and shift bids.

Section 3, 'An-emplqyee shall ﬂqt_be'entitled_to any seniority rights
':dgﬁing the initial probationary :pé;igd - of emplQﬁﬁant, but shall accrue
_sénicrity rights upon cqﬁdluston bf:éhe_ézpbdtionéfy period from thé.gct§alf
-d&te. an amﬁlﬁyeé' fi?ét renders -paid. sery;ce- in- a regular po&itién; : an?
;empioyee'plased on. Pé;ﬁanent status, f;&n a tempéréry appointmﬁnﬁ,'may'bé
crediﬁed with such teﬁpo;azy time 'éerved towards the employee'ﬁ:ﬂprabaticn
periéd‘ An -empioyéé sb§il not be entitled to ;éniorzty raghts while on

Lemporary appolntment.

‘Article 5. Proggf:iqn'
Section 1.. The ﬁérﬁ "promotion® meané the adyancemant of an employee'tp
& post of a hiéﬁer'gxade. Ail prometions shail.be subject to a.qﬁaiifying
period f six (6) months: |
| a. The City reservel the right to extend said qualifyigg:periéé
for an additional six (&) months, not to exceed a total of twelve ?i?{_ménfhé,
pn;ess' the qﬁalifyiﬁg period needs to be extended pending 'thé Témpicgee
;édeiving required certificationis) within eighteénfflé) months #f the 5a£e ot
apéointment t&_thé classificaticon, |

b,-The Union shall be notified, in writing, of such extensions.



&5 An  empioyee who 18 not confirmed ip the promoticonal
ctassiiication at the end of the quafifyinq per§od shall be returned tc:the
ey logee’ 8 previous c)agé}?iastiwn and pay rats.

d. ﬁgrlnd.tha qualifying‘periaa the emplovee shall raceiye'an&
discues with the dpéfoérlate supervi$§x % prpgresszmemmfandpm_that-reviéws tﬁe
smnioyas’s pﬁffﬁ?mdh&; bﬁfar% Qh@ éns of'thé thxrd:mnnrt.§f the'qﬁ%iifyiﬁq
pejiad. Tha empinyaqlshall bhe evaluated “for retenﬁiea iﬁ the promotional

poxiticn.beisre.the:end of the six {6} menth gqualifying peried.

Section 2. Insvufar as practicable snd congistsont with the best interest
of the_servlcé, ail vacansies will be filled by promotion from within after an

examination hag been given and a promoticrnal. list estabiished.

Bection 3. Appnﬁnéﬂgmis and promotions  shall  be d@tutgxngd by
competitive examinqtioh; provided as follows:

a;. Examinérion miay conslst of written, nral; physical{ manrﬁL,
traiuing audiexperiénce peﬁformance-£65ts, Gr any éémbin#tidﬁ ﬁharééf, at éhel
diacf&tion oi LheiCity.z*: | |

b._LThé preparation and actuval conduct of every exemination shall
be under the'dire&tion'nf:the Ciiv.

cs Nuti#e of examination is to be giveﬁ aé.;eaStiten.(lo} aay§
prine to the date of oxamination. The notice shail bé pcsé%@:fﬁ tﬁe City Hall
and cotiley distr;butad to each department for péﬁtiné :Qnd'1zevmaw- by the
emp;ayaes, at: least-ten {10} days prior to the clé?inq daté for.fllipq thé:
applications. ) | |

d. In all examinations, the wminizum rating by which eliéihi}ity
may be achievad shall be éstablishgq by the Personnel Administratdz'wit@_thé
appraval.of tbé Ciﬁy Manager. Such minimum ratings shall apply aiso.ts_the
ratings ©of any part of the rest. Candidates shall be required to attain ac

E



least a minimum rating.un'éach part of the test in order to receiVe a4 passing
grade on the remazniﬁgxﬁarts of the tesg; .

e, .?ﬁé final'earnad rating of a competitor shall bg_determined by .
averaging the eaiﬁedxxatihgzon each Pﬂrf of the examination in accordance with
the weights establishéd.fax sach part #ﬁ?cr to the examination,

£. At the consiusion of Vﬁny, examination an eligibility lilst
conglisting of  the names .of. persons succéésiujiy passing the exaﬁinatxan,
axr;ng&d,in order of final ratingﬁ'rééélféd, Erom the hiqh&éL pasging soore té_"
the J&wést, shall be prepared and xept avﬁé3abia.

| t%} 'Whége?éf ident;cai‘.jatings Are ieceivegg' names will Dbe
| a?ranqed i ordey Qfﬁaﬁﬁlicaﬁiun dgtesé__
. {2} Nei£hér p;xority LN méée mfj&ppliqgtion nor examination shall
giva aﬁy otner-adVantaée.

(31 The 'apﬁéintment shall be made by the Department Head, upen
.wxiﬁtah'apﬁro§al Qf_;hgscity-Manager,-unless there are inéé”thaﬂ four namea on
the iisi.ln why ch case-thé Department Heud may request & new axamination.

é“ "Eligibility Lists shall remain in effecL for #uch-time.as is

prescribed by the City.

.A;ticlé 6. - Separation

Seati#n?i. Resignation., A tull-time emplogéé wha‘xesighs shall submit
the employee’s résiqnation, in writing, to the mméloy&a'a'D&p;rtm&g;rﬂﬁad and
gave at least two weeks notice.

.a..The ity Manager, on the recommandatién af the ﬁeﬁagtment He&d,ﬂ

may sharten or waive the norice period at the Uity Manauger’s dizcreiion,

Section Z. Temporary Employmént_ Temporary or limited term emplovméhi
of an empluyee sc éngaged may be terminated prior to its expiratien date at
any time withcut any appeal.

10



Section 3. Nonconfirmation }:f Appeintment, If, during initiat
probatiohary pericd, an ambiayee's perférm@née or Eunduct is nebt satiafacuory,
ar'if the emplqy&e proves unsuited to ;heuwbrk, or LT the emp;oyée fails_toi
qualify medicaily qr {;n any cther wég as definedﬁ by the ¢iassif1catibn3 f"
specification, t;hé;".éépoi,n{:ment will not be confirmed, bm';_ ﬁ.!'ﬂ-_imi_rx.ai.;e.:i‘_.' A
decigion not to Confiné an emplqyéan prdba;%mnaxy appcintment_may uct  be
appeated or grxaved* ‘The Union sﬂa1i be'nctified wh¢n9ver & baréaxﬁlnq unit

feligkb?e empioye» i8 separated because ef nwn—vonfirmatxon af appointnment .

Regticn 4. Unsét;éfactoxy Sénvtée;"én empioyee, whb_haa-completed the
prokétionaxg*-pwfigd;: méy be terminsted 1f the emg}uy&é*s pericrmance  of
conduct is not satisfaciory or if the employea prmveé_unﬂuited éﬁ'ﬁhc wark, as
ng?lﬂws: . e

M. !*kshél? he ccnsidered’unsgﬁtsfactuéy'service-if the employee
does nobL. oF cannot perfurm t:e Function of the asgigned posifian;'br-

' . AF the iaLIS to eatao‘lsh dati«faﬁrary wurﬁinq relationships

with other Pmployees with whom the emplafee is worklnq, (5} 3
_c.' FQT just gause as established In the dismipignary process.

Section S. antﬁl or ?hys:cal stabxﬁityr When, con the advigezag,a
-qu¢;1*1ed physscnan daslgnated by the City Manaqu,.i+ is determined.th%{ an
employen irf xncapable of perfarming the essential dutieg'-¢t‘ the p&sxtica
aatiﬁfaéﬁﬂrily becaugse of a physical or mental impalrment whjéﬁ ﬁs Yikely to
continue indefiﬁiﬁgly cor to redur frqugntly, the appointment shall be
evsluated for-réasahaﬁiu accemmsdation,. If no ac¢GMmadat;0n cén bo reasonably

made, the appﬁiﬂtmént-shall bé terminated.

Section 6. Abandonment of Post. Anr employes absent from duty wlthcﬁt
notiue in exvess of three (3) work days shall be considered tu have ahandoned

the amplovee’s Qﬂﬁt and the empiovee’s ¢poﬁ;ntmena shall bz Lermingted
1



provided that theg:eﬁpiayee‘s Depa:tmgnt Head made a reasonable effort to
locate the empidyée'dpring the three woek days. Reasonable_gtﬁiﬁt shall bel :
satisfied if the Depaftment Head erﬁdesiQnge tries to ﬂuntaéi the empléyee 3£ 
the employas’s sddress by cectified jetter and/or iwe witnesséd callis tﬁ.éﬁe
. smployee’s telsphone égﬁﬁer as thé information iS'récordéd iﬁ tha ﬁﬁplayeefﬁ'

official personnel file.

Zaction 7. ZAbhlitian'of Post and Prﬁéedure ih_?cxce Reduction.

a. THgICity Ccﬁncil,ithﬁé'interast uf.the-ﬂgty may rvequlire the
gba;inicn.ci any post and a_conseQﬁen;_reduaticn in force.

b, ﬂhén és'ymst of Iiﬁdéf:n;te duration; which is fiiled, is
abgliéngd, a freduation in force _snaii_ take piacge in  acrordance with the
fcllawxﬁg.pzincipleé;

{1}-" tumpetitiun for retentien shall be. lippted to other
_barqajnmhg 'uﬁiﬁ emgléyeas holdinq .p$st§h requiring similar qualifications,
pérfarm;nq #imilat duties; and at :hg;same grade.

'(2}  Preference for t;tantiqn: shall be based first upon the
ability to pe:fﬁnn-#he.job and this being egital, gsniority shall be the

-defermihing fa;p&:, .

:€3} As_a.r@sult.éf the application of thé.xeduutiﬁn'in force
procedure, the Cit{_ﬁanagak may cause the transfer, or the:fgduction in grade,
or the comb;hég}oﬁ of the two, or términanlbn‘of_the'empiog;e.f~

{4} An employee's appointm@pt shali not‘ﬁ@ terminated before Lhe
employee has been wade a reasonable offer of reassignment, if such etfer.is
immeﬂiafély pozsible, |

¥5{ Termination undez this Section shatl require the.giving ;f at
ieast two week's notice to the employee or payment in 11&# of neticeﬁvf an

equivalent amount of salary.
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{6} There shall be no appeal from action under this rule where

senitrity is a deciding Jactor.

Section 8. Rales for Reemployment or Transf§f ~_Furceﬁ Kedgc£zon. Any
‘employee transferred, yraduced in qrade,”bé taxminataﬁ; undér far&e& reductién
ghall have the ﬁighflto tggmpioymené;:empiaﬁmént;'nairansfer:pxovided:

| a. ﬁn appéggément ';s;jho be‘.m&de Lo any paéi for .which the
‘empiayee is quélif;gd with;n the barﬁalning_unit.
| b, ﬁét moré-tﬁan ong. yﬁﬁ¥.$és.eldpsed since the reduction ;n
force action. | |
o5 The ?mplayee deesgné{ wéiv# whe eﬁpioyee'é ziﬁh: e 1t the
smployaé fails to siénify'rheir interest to accept immadxataly.wztnin fifteen
:iiﬁs .@alﬂnda: days: afﬁé} petloe is ﬁéiled vt tha ?mpﬁaveafﬁ' Last o Rntwn

-address, by certified mail.

Sscrion 9, Sepé?&tionwkeampl;yﬁent List, Regular'emplayeas_aeparated
from thétservice_ﬁﬁggﬁgh a reduction ié’férce{ ahﬁ_:a; ro other reason, may
requés;,_%n“wi}t;ng Qfﬁhin'éiktf {60} déys after RIF, that théy bé placed upon

& ?ée@ﬁloymen;'Lisc.' | |

| . : $; :Sﬁch 'pigaemant sﬁékl te in order of thelr @fgxuiency a3
demonsﬁ:a;g@ wﬂ;le_employed in their respective departments amd their ‘fength
c ok servidc.with saiéfdepartmﬁnt. |
L. The roemployment list and theﬂ re1a£ivé .pysitiona shall be
?establiéhéﬁ_by the Pefsonnel-ﬁdminjstrator'and caft?fied by.the City Manager.

éf”?he eijgihillty of all persons on the reemployment List. will

expire one. Qé;% Erom the date et whiich 'they"axe piaced 5ﬁ :the':;;3t.
Cdntlnﬁation:heyond the one year periocd of @ligibility as_abova pxgjidad;-@a}-
be granted at the discration of the City upon application by ﬁﬁe pé&sﬁn
corcerned to the ?efsqnnel Administrator.
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d. The reemplcyment list shall be given prcferénce aver the

ragular employment list whemever vanancies shall occur in the competitive

sarvice.

Sectior 0. Writtern notification -

A, 331ISéparation!terminatlan neotices given by the City shall be

“un writing, a&haill set'farﬁh the reasons tor such separation/terminatinn and

shail be given to the employee directly. = If the smployse iz unavallableg for

dirsct service the notice shall be sent by certifisg mail to the emplovee’s

1&31 known address.  All time periods':ﬁgérding appeal or griavanés of the

_ separatiobftermination shall starli on the day following the day the certificd

letrer was sent.

Article 7. ﬂiaéip;ina, Demotion, or Discharge

Sestion As

d.

The right to issue discipline is vested exciusively with the City.

The purpose of diseipliasry action 18 to be corrective and will be

used by the City to prevent work deflsiencies, to seek improvemeat

‘to the ‘appropriate standards, and.  to ensure that City

policies/procedures are followed.

The City will foliow progressive discipline, unlesy circumstances

warrant more severe actions. Tha City rasarvaé thé rignt Lo &k;p 
cne_ér more steps in appropriate cases_basea cﬁ the sa?erity df 
the @ffense, Progressive ﬁiaéipiine mEY inéiude one wr mor@;mf~
the following steps:

A. ' pocumented Verbal C§qaseiing;

B{: Writtan Keprimand, féem@txmes alsc yefarrzd to a5 a “Written
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Warninu“}i
C. Suspensian;
b. Demotion; and

E. Termination.

4, The City may only discipline, demots, or terminate an cmployee who
has completed Lhe iﬁit;ai probaticnary -péf%od with 1ust caus=e. Simitlar
'disﬁipiigary eifenses-sﬁﬁil receive like disvipline except in cades wheke tbe
cffagﬁe jecpardizes the safety and well being of the pubiic or ather

employess.

St The purpose of cach discipline shall be ag follows:

A. Documented Verbal Ccunseling=- to commuricate to the smployee

a violation of @ work rule, City policy or procedurs, or defidienciss in their
work and that d repeat asstlen may result in further disaipline., It may
include or alao contain direction an how the employee is Lo correct the

vielation,

B MWritten Reprimand- written-commhﬁiéétxmn”to the smplovee
for fhe 3éme.purpuées as set ﬁut in B(A) abovezcr.rﬁ_infnrm the ammloyse that
a3 same or simfia:.offénse has'been chﬁitted; ana thar a repest offeunss hay
result .in mnre.'gevgxe .djscip}ine.. It may incl&de direction on how the
Qmployeé 15 to corre¢tjthe violation.

(&0 B Suégénsiqﬂf is the femoval of an émployae fromjdutxes:without
gay.- Thé-notice ol the suspenrion shall contain tﬁe ¥§a3cﬁs
for the suspengion, past discipliine on which the City'rei;gd,

_i£ any, te issue the suspension,-anﬁ”mﬁy include dﬁrecticQ to
.the apployee on how to correct the-violation{

D. Demotion~ is the redustion of an employes’s pay step or
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clazsification, The ﬁﬁtié@ of damptiona$hai3 contain ihe reasons for the
demtion and past discipline an whiéh thé%éity re;i;d,:if asy; tc'issne'tnﬁ
demotion. | |

E. zgggigég;ég— is the dismissai of the émployee from service
with the City. The nﬁtiee of term1¢§£ioﬁ shall contain tﬁe reésons fﬁk the_ 
teﬁminazien and past diséﬁgiine ot whi;h the City-relied,'ii any, to.issusg ih&”

tetrmination.

é. when an a}ieqaniaﬁ ig made a@ainst an employee(s},'ar when the .
Ci;y réceives_an alieg@t;éé against an emplbyee‘an? the 21ty dertermineg an
1£§9Stiqatlﬁp L waf?antei,'if ¢ h City ﬁgferminﬁs_in I8 ﬁﬁ.iﬁﬁ’ best apterast
té femove the employee from the premlises, 1t may place ;he euployee on
:_admiﬁistrative ieaﬁé péﬁd;ﬁq tne.cgnc}Q51§n of the 1nvestigétipn; An em#;oYee
or administrative leave::during the investigation may he 6n fieave. with or
witheﬁg #ay. j'Admlnistrativé'leave'pending inves%iqan:dn is not considered

diséiplinary action,

i __Any‘empimyea-who.recéives a docum&nted Ve:bal counselling, writtén_
wﬁ?ning, égspénsion;.ﬁéﬁoticn or iﬁ'termlnatéd;-shéll receive a cap& af the
notiqé ;na.Shall 3igﬁ.a recdipt Lo ackncwladge'haﬁihg rece&gus the daﬁﬁmenr.
Such"aqkhcwlééﬁémsnt"af. receipt is not an adrission Ste  any -éilaqatzcns

eontaired in the notice.

8. gmpiéyeés shall receive_uupies »f ati o discipiinary notizes placed.
in.their'persoﬁnél f@leQ.and.shall have a right; within fourtean {14} calendar
days of 1séuancé'bf the discxplinar? gctice, in addition to any appeal and/ox
grievance rights, to submlt a writtén reputtal. The written rebuttal shall be}
reasonable in iength,_relate—diréctly to the digcipilnary noticé and will be
£iled with the disciplinary nctice,
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9. Netice§5 9i discipline ard rebultais shall nob 'bn'-aﬁea for
?:ogre&x;ve disciplinary purposes on the follewing schedube:
A Wriégén Reprimands shall not be used aftar twelve (i2)
moenths have passed wéth ne disctpi;ﬁé%?“naticas havinq_b&gnfissu@d Tt Lhat
smployee. | | g
B. chpmentéd Verbal Counée!ing shali not be uﬁéd aftér twelve
{12} ﬁaon’ths have passed with nc disui.plina'ry netices 'h&*‘iinq
bheer issued to that empib}ee. |
C.  Auy ﬁiship}inary action pouurring ‘durirg the aforeméntinn&d
ti&e'gerlads shall:exteﬁd.éll disciplinary aatioﬁs ﬁnt;i the
app;épfiate amount 0?_ tame haa_ passgd For  the oldest
1n£raqti3u. |

p. Performance Bvaluaticns are exempt from this Article. .

1G, Any nﬁnlanbatiﬁnary employae of the City shall be entitlsed =o
have a Urilon representative ‘ {field representative or urnicn
'steward)f pfesent during -an investigatory interview which may

result in discipline.

-Sectiunféé’ﬁ%suiﬁliﬁe and Disciplinary Prosedure:
1. piscipline can be administered for any:violaﬁiﬁn of any-pryyisi;n o
of rthis Labor Agreoment. | b R
Z. Disczpiiﬁe-&ateqories are: conduct, at;éhdancé and performanéé.

Bach cateqaty'ié defined below.

3. The following list of cffenses shall be used in._idehtifyiﬁq
offensgs for which employees shail _bé' inéﬂ;_the appéﬁpriéte
penality eor discipline measurse. How&vgz, since‘this_li%# i;.nat
ali inciusive, managamﬁi personpel may identify ofigxls.eﬁ_.__ﬁ&il;e?.
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than those listed - and suhsequently' initiate the appropriate

disciplinary action.

A.~Conduct Category:

Insubordination;

Alcohel or substance abuse on the job;

Coﬁd@ct'unbécominq an emplbyee;

Tonduct which discredits the CITY;

ﬁcté'éf_mm£31 turpitqde;
Gr&nt?ng.an_imprupef.priviléqe:
?hréatenigg or str;king another person;
Inten&ionally falsifying CITY do&uments:

Intentionally giving false statement guring an ‘nvestigation;

Bngaging or scnspiring in the theft of CITY property or

ﬁgpgiies}

Théff'of'ghe personal property Qf'ciierﬁ;

Sexgﬁl-qf ra¢ial harassment action;

Vtolét%éﬁfcf-fné criminal: laws of the United States, Staté.éf
Nﬂvaﬁa; or any other state of .wﬁ;ch, had it accurred in

Neveds, would be a crime in Neveda:

Violation of any provision of the Charter of the CITY;

Violatioh of department policies;

Outside employment that cenflicts or interferes with aséigned

Hitaes;

o dmpropsr nss of cne's erployment with Yhe DITY for rhe

vmployee’s personal and/or finanmal adventage;
Unauthorized uge and/or destruction of CITY properry,
equipment. and/or materials;

Selicitation as a CITY omployee for money, goods, or services
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not speciflcaily'authcz;zad by the Cily Manager or'desiqnge:
20.  Acoeptance or solicitatics of a bribe op anfwéompeﬁsatlon
in?ended_ to Lni]uénce. Lhe:_@mplnyee' in Lhé. performance 0#
their dut#as for tna;CiT¥:"
25 Divui%énéa of any uéﬁfzd&n?iaJ st 6rda 1lks anyone not

autherized to receive it

%3
£

. Maifeasance, misfeasance or mizconduct in office.

B, - Atéendanae Categnry:

k. fa:uéﬁéss;

2. Sick leave abuse;

3. Bnex?lainéa absence from'duty:

4, Rbﬂﬁdﬂ'ﬁ.ﬂ!“mt f post: Termination f-:,:.r. abandonment of post

shall be ‘deemed to be for just cause.

C;ﬁPetfdrﬁance.caLegprv:
Ny Safety:'ﬁil;ful §iolation of satﬁty'practices in pertormance -
ief;:duri's, ina?u&Lng qperatiﬁn'.wf ﬁITT aquipﬁent_;uqa
vehicles. | |
2. Unsatisfactory Service: An employee who has Qnmpleféd ;;gu
prcbatiéﬁary period may be terminated 2or‘ subject o
diéciplinarg gction 1f their perfcrﬁanae er vondust Js rnot
satiﬁﬁaétcry. Unsatisﬁamtory Sarvicé.is!_ﬁ
1. If the-empiﬁyee Yalls to perform pﬁe Eunctxoéa:uf'tﬂé_
asgigned pesition; “
2. If the employee fails to estéﬁlish and maintain -

cooperative working relerionships;
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3. sIncompetence;

4. Inefficiency;
S Megluct of duties.

Section £. Tvpes of Wiscipline:

An employee whﬁse_&enduct, atfﬁndancefar performance 1y consldc;ei
‘nnsatisfactory shall be subfect itco discipiing. Bapénding on the nature andg
Sé;erlﬁy_of the offenze or performance problem, apy ene of, or combination of,
thé f6l1uwing Lypesiéf.discipline may apply:.counséling, written tepiimaud,
éuspégsién,.demotian,.ﬁrubaﬁion, anﬁfof:terﬁinatiaa‘

1. Tnformal PDiscipline: The ddentification of an emplovea’s

_un$atisfactory pehavior and the opportunity is given to the employes for:. .
correction. Informal discipline.cuhQ;StaIOf coungeling snd oral warning. This
means the Supervisor dounsels the emplouyee regarding their unsatisfastory

vehavior and may give the employee an orxal warning.

'2? Eormaj'Bisclpline: Specific unsatisfactory behavior (s}, continued
unsatisﬁa¢téry_behqvio#s, or committing offenses of such sericus nature that
requifas imme&iate.ax#uislon from work, are subject in the formal disciglfne
pProcess. F%rmél diséipiiﬁe may consist of any oué or a corbination of the

followiag:

2. Written Reprimand; An employee recéives affzglal written
notice to cartgcf continued unsatisfactory beha@iofé; | |
.b;?f §3§ans{cn:'An employee may'bé.suépendﬁd wiéh o #ithouﬁ.pay
as a #isciplxn&ry.méaéurﬁ. ,Suspension without pay refquires a pfe~$iscmpiéaary
hearing apprgved ty the City Manager, on deslignee.
{1} An employee may be suspended without pay for an
indefinite period of time as a result of a criminal coxpiaint :n a court of
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C. Demobiun: An employee may be demoied as a reﬁgit-cf &
discliplinary actiaﬁ,..ﬁemotién,requirés a pre~discivlinary hearing approved by
vhe City Minager_éb dés}gnéa.

ds 'éggggﬁgggi An empl@yee may be placed tack 19&0 3 prqbaticnaxy'
pariod net te ex@e&quslx (6) months in an effori to Furiher evafgate'aﬁd
. rehabilitate the empioves. Same jnfr&ctian:duiinqwﬁ propationary peflad ma
;:ba subjéct o thmina;ion thhcut;rﬂcgurse_ta tﬁé grievance and arbitration
'ﬁxuﬁi;ian$ of thﬁs Agreémgnt.

e. Termination: An empleveé_may be terminated as’a.fésﬁf% oF
ﬁis;i?li;ary acticn;'_ﬁaﬁ.términgtioh under this Araici;_éhali be in writing
Cand sﬁal? ser furth Ehgfreasﬁhs_fgr 8ﬁch.£é;¢iaatjun‘ Frior ko termination,
.’excludinq temporary or'bgobationafy émpioyees, tng empidjée sha1l receive a

¢ pre-disciplinary hearing éﬁércved by ihe City_Managér or desiygnee.

;ection 5.ISis§LpL1ne Apveai Process:
= -1._'When an ﬂmbiayee is served with a written disciplinary
notice, issuéd'by the Dépar;méﬁt Head ot designee;,the.employee ﬁéf:
A. Ap§931 the Written Repfimand; o | |
B. File a Di%ciplinary.srievénce on a Suspension,
Denmot Lon, ov Termxnaticn, s@biect to the deadlines an¢=

procedures balow,

_2.'Appeai
A, An appeal shall be made in writing and received by the
Deparfmént Haaa'wﬁthzn'feurteen {141 calendar doays or dlacip&xnar§ n0t§CQ ang
state the reason why the smployee is disputing the written iaﬂrim&ﬂﬁ{% | |
B. The Department Head shalil} have a ﬁaetinq witﬁitﬁezf
enployee, andfghe ﬁnion represenﬁaiive, within fourteen (14} cal@nda%sdayé'ef

recelving the appeal. For the purpese of atlempting to resolve aAUprals a8
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early as posaible, thé.paffjes, at any_meetiﬁé.prior to and at. the mgating
déscribed:in this sectluvn, shall make fu!l dis;lﬁﬁhrg to_gaéh:éth&r:at aif
facty and evidence.fﬁen kndwn to fh@m wnichjbeaf on the appéal;i ihisIShail
iﬁulgde the right »f tﬁ@ smplovee tm_inspeaﬁ thve emplgyen's porsennel flle}_

CYIEE R | the meetihg dneﬁqn&t resolve the appeal,:the
h%éa?tment Head will ﬁéve'fourteen tla;.éQ}eﬁﬁar_days to proéidé.a wrlitten
statement with a d*czsicﬂ'uﬁholding the diﬁcip;ine; mcﬁifyiqq nhe_q:scipline,
cr:;emoviag tha discipilng. Such stﬁtement will contain the_reagans.for the
deéisien, with a copy'tﬁ the umployeé,_vﬁéEﬁmbiﬁvqe’s persornel Tile and ihe
Amen. . |

. ; ;E-tha emplcyee_diéagraﬁs with the decision, the
emplqyeggmdy, within fourteen {14} qaiendér days 6f the dgtié:qn, submit a
k%itteh appeal to the éiﬁy’Maﬂager, a;éwmpaniaﬁ by ail correspoﬁdehbe ¢n the
mﬁ;ie;. The City Ménaéer;'after ubﬂsultation with thas appe&iingkempluyee
and/or the_ﬁnicn.:épfésentativa anid the  Department Head.will maks a final
ﬁetetﬁiﬁéticn'nn thé maite£ thhin'fourt§en {14y calendar &ays.

E. "Eécegt as der out below, -the ﬁﬁty_MAﬁaqerﬂﬁ'uecisinu

shall be final.

§§ét£cn_3{;p%§gigliﬁary Grievance
| A, A discipiinary grievance shall be made in writing and

received by thé bepaxtment Head within Yrourteen {14} cai;hdar d;ys oi tge
disciplinafy:nutiue.aﬁﬁ state:the reason why the employee :s nisputlné'?bﬁ
s@&peﬁ#?@n, &amatinn_ur termination. |

| Ha The Department Head or deaignee shall have a mcéting
with the employee, and the Union representative witbin Ffeurteen {14; éa;nnéa:
days of re;eiving the disciplinary grievance. Fux.Lhe purposs éi attempting
o rmsolv@_discjp;inéry griovances as eariy as possible, the partieg,'at.anQ_
meaf;ng pfjur7ﬁﬁ, and at the meeting degcribed in this sestion, ébali make -
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full disclosure to each cher of all facts and evidence'than known to them
which bear on the grieyagce.  Prhis shalil include the rignt of thé e@ploye@ Ty
inEpaGh the ﬂmpla?es;# pmrschﬁek f;lﬁ; |
. T.jf the disci;finary gfi#vance is not resol%ed at thé.
meeting desgcribed in R above, the ba@aitmén& Faad shall né;g fbﬁrteen %14?
halandar'days Lo prcvideia written statoment wnth:a_dcczsion'upholdzng the
' dis¢i§line, mcdifyiﬁé_ the discipiine, or removing the disczéline. Huch
'Qtatement will coutalﬂ;Fthe reascné . for :gbe decision, with a copy teo the
c.‘mplv').yc-:e:, the empl ‘;;ye&'_ﬂ pe_;s-onnei :'\'I;..s;;'.a.'td the {",ndf.-n.
[ 'fi the emp?oyoe disagreos with the deciaion, the
hnmployee WAy, w:thinrfoufﬁeen {1&}_ca£endar‘day9 =f the deézszon, submit the
&iscipiinary grievance Lo the City.Managef;“aéﬁcmpépied by'a}; correaspondence
 6ﬁ the matter. The ity .Manager, after consultation taﬁ. {ﬁe .grievinq
- employee ana/for ﬁhe Unilon representative énd thes ﬁépartment ﬁead”wili.make a
 detérm¢nati0n on the matter within raﬁgteen'fl4ﬁlcaiendar dayé, ; |
| ¥. The deciéion of the City Manager on the discipiinary
giievanéé mﬁyfbe:x;ferrgdfto dxb;tratxbn by written arb;t%agién netiese from
:Tfﬁe _Unﬁan  or the .partf' who fiié& "the -disciplfngry qrievance to the Uity
Eanéger with?nifcurtéen fié} ﬁalendar days from aeliverQTQK-ﬁwiLiﬁg of the
written decision fromliﬁg'city'ﬁanager. .
¥,  The arbitraticn notic@.ah&lS contain é=3equeﬁt.fdf‘.
Arbltratoy frqm the'Eedera1 Mediation &nd Cq;ctl{ation Serv%ces-- The ity
Manager or des;gnga'shall sign the joint reguest éﬁd forward_it ?;:thq FMOS.
Each party shéiﬁ pay half the cost of th& fee. | |
:G. Upon. receipt of_list of seven arbitraturs, thg pgrties
ghazll contact each ather and také.a&ﬁarnative strikes, with the Unlon éﬁr;kingV
first. Eéch”sidﬁ shall bave the option to once relsct the payel'an_itQZQ.
entirety. |

3. The arbitrator su selected ghall held a heasring at a time
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and place convenient to both paxtiés andishall take such evidence as in the
arbltrator’'s ﬁudgmant 15' appropriata fa? the als n;ai ann ds'ﬁhﬂ q:iava#ca.

-i;. ' Upan.close of the hEaring, the arbitrétar shall pave
thirty (30) Qays to rerduce the decisﬁqn ta writing anﬁ':éubwit it o {ge
respective parties, .

Jf -_;?he_arbitratuz &%;ll neither add té;.gubtxacr from,
nor modify, the Languége of the.Ccntrgﬁt in arriviné at & detgfﬁiaatﬁan; The
arhitrator shall expressiy confine the arbitration award to ‘the apbuur'ﬁ;
'1ssuats} submlttad for arbltrataon and ghall have no authu*mty to dotermlne
an ather issue not sc submirte#.”or:in:;he absenee therebf, the guestion
Ta1sed bv the parrxe%..'The decision of the atbiﬁrator shail he final ond

bindiﬁg un the partlies..

Section 4. Bach party shall ﬁe responsible For bearing lcs own costs
for representation and. preparaticn of the cawe,  including ‘witnesses and

trangscript. if requested.

iSecEion 5. The.feés and expenses ot the gk&ipxatur7 the cost of the
neariné room, and the cost of the court reporter, if reguested by__;bé
érhitrato;, shailabe Qhafad jointly by the paxties. Should an Andiviéuél
-emplcyae file 'a ﬁxscmplxnary' appeal or grievanie +he— Cit $ha13_ promptly

nctify'the Union,

Section 6. An employee has the right tdu have a Union representative abt
each step of the process, and a Union representative  has the right ty
participate in each step of the process.

Section 7. The time ilimits in this Article may be waived ar‘extenﬁa@'ﬁy
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mutual agreement of the parties in‘ writing, Any grievance filed oz

arbitratisn demand filed after the time limit shall be null and vold.

.}Artiule 8. Grievance and Arbitration
Section 1, PBefinitions S .
In th{s article the Zollowing definition ahagi apply:
. “?gievﬂyb;f'F mesng a disﬁ#tg raised'hf an wmployse or .the Uni&n,'!
conéerninq the interpretation or .appﬁibation of = any 4prcviaion-.in this
Rqrgexeat.

Throughout: this article, the folivwing definitiong shall applyv:

. “Days”- means calendar days.
. Morking Bmys” -~ means the days Monday throueh Friday but

excluding any égtabliahed holliday set iofth in this agreement. Whenever a
:peribé of fime is spenifiéd, the day oﬁ-the gveut or auﬁion whlch comman§es
.Lh& peifnd_éhali not bg_xnplud§d whﬁﬁ_aalcﬁl&ting the E@nﬁxh éf pariod, it
Sthe ;;st day tor respon&ing_aﬁd auting ia a.éapurday, Sunday or contract
Iholiday, L period shall be STl T Eay RO en UannBEas Saturday,

Sunday dr contrast holiday.
Section 2. The City and the Union recodnize that _the goai of ‘this
grievance and arbitration procedure is to attempt to resolve the grievance at

the lowest level possible with the least amount of time and resources.

AL A representative of the Union, designated by the Union,'éball'be.

promptly notified by the City of any grievances filed by 1ﬁdivfduaiféﬁp1aye§s.

B. A Union representative or steward, desighated by the Uninn, has .



the right to be present at any grievance meeting called for the putéase sk

discusaing an enpioyes arievancea.

Sectien 3. Informal Resclution - The emplovee, or Union. representative
(field ruopresentative or shop  steward), should first  confer with the
supervisor or with such other perscn as the Cily may designate and atlempt to

sextle the matter.

Sﬁetion 4. Inmitiating = Grievahcg'i

AL An employee, in the case of an_lndividu%i.grieéance, or the ¥nicon
::mggv'initiate thefgrwevénee procedure by egmpietinq a gri&yancg'form which
muét-ﬁe received by.{he éﬁployees ﬂeparﬁmént Head, with a'cdpf_to the City
Egnaqar within fourteen (14) calendarf&ays of ﬁﬁe‘ﬁat& atter the mdtter zn.
‘diépute nr disagresment is alleged. to have -oucéfred,. provided ﬁwwever, &
qr&a%anée.cqncérnung rates of pay c&&efed by thié'égreemént akall bé.azesented.
within_fqﬁrteeﬂ.{}%% :aienq&r.éays ot the date thé employee coulé roeasonably

be éxpécﬁed to discover the alleged improper payment.’

B, :A maatiﬂq sﬁ&llfbc held with the Department Head ak designee and
the Uniaﬁ to:.fésolvé' the §ﬁxé#ance within fmurgéen':(fdk calendar  days
foilﬁwing the réceiét of the written grievance. ?sr“thw purpose oF attemptﬁﬁg
to resolve qrievaaées prior to arbitration, the_partiés;:at.gﬁy meaging pfior
te, and ot the:mnetinq described in this sectinn,_éhal%-mék§ ?u?i.aiégéusufe
tg each ther of ail facts and evidence then knuwﬁ to them which beag on the

grievance.

C. iIf the grievance is not resolved in the meeting described in B
above, Lthe Department Head shall, within fourteen (14) calendar days,.Pravidé

a written statement with a deccision sustaining or denying the grievance. Such
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statement will contain the reasons for' the decision, with a"capy .te the

employee, if an employee initiated the'grievance, and the Union.

B. I the empluyae disagree« with the decisior, the employee may,
W: thin fourteen (14) calendar days of tne dacis;cn, submit the quevance to
tbe Citj Manager, accompanied by all corrﬁspondence on the matter. The Czty'ﬂ'
Manrager, after consul_mrmon with the qr*ev;ng emp?c;ee 'aad/or the CUnion
#eprgséntative and the Department Head will m@xe a determination on the matter

within fourteen (14) calendar days.

E. The decision of the Cit?_Manager on the grievance'may bs referred
tc arhitratlen'by w&itten'ﬂotice from the Usion or the pﬁrty who filed the
ghxﬁvance ty the City Nanaqer within fourtaen {14) calendar days from delivery

or max*ing of the wxltteﬁ decxsion 1“z:'om the City Managex.

F; - Such 'ﬂntiée'7shall contain a Requesf for ArbL*ratoP' frem the
Federal Mediatzon ~and ucnclliatxen Serv1ua.' The City Manaq@r or designee
sh&ll sxgn such ]oinr reguest and forwazd ‘to the FMCS within geven I7)

zalendar days.'”Each party shall pay half the cost of tha fee.

G.  Within fourteen cal endar days of rerelpt of the list cF seven
arbztratars,‘ the partLeb shali sontact each other and take alternativé;
‘strikes, with the Uniom striking first. ‘Each side shall have tno option to

'anqe teject the panel in Lts entirety.

H. The arbitrator so selected shall hold a hearing at & time and
place convenient tu both parties and shall " take such evidence as in: the

arbitrafor’s_juﬂgmeﬁt ie appropriate feor the digsposition of fthe grievance and
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shall render a decision in writing within thirty {305 6ays after“thc cloging

ot tne heariug.

I. Arbitration Fees and Costs '
The_féés andzexpena@s of'ihé érbitratnr,:ﬁhé'nésf-of the hearihgf.‘

room,  and nne cost of pne court réportér: if }eqﬁésted Sy the arblirater or
]oiﬁtlv agréed taxby tﬁé'parties;-ehall ba sharcd'jo1nt1§ by the pazti*s.
+ Each party will bearﬁitg ouWn  axpenses qf_;&pxewentatiﬂn.aﬁd prasa#tutinn af
'itszqasé, inciuding witdésses, and inciuding the cost ofTaﬁy traﬁscrip? for

tne party?’T own uze.

I Arhir raterts Autherivy

The #rbitrétcr éhall have no power tﬁ'édd ta;-to suptxagt from or
T chaﬁgg. any 'qf. the' texms or provigicns oﬁ.'the Ag#éé@ent, His}'ar her
ﬁu;igdié%icﬁ'éhall egﬁen&_sﬁlely to claims of viélaticn‘aﬁ speciric written
p:inéioﬁs'-oﬁ ‘iﬁé _QQEQeﬁent' and  invelve oaly ;he'.lnterprexation ang
_appiiqapiuﬁ. of ‘such 'Aéréemant, © The award shaii: pe ﬁased_ upon?:;hé jo;ﬁt
suﬁmls&iga agreement of thg pérties, ar in the.absendé tﬁeiéaf, the questions
ra;seﬁ7fby the parties in respect to thé_ specifiz - interpretation . ani
ayp}iaa;aoﬁ nf-the'Agréﬁmant. frm:ﬁhar, nre é:nitratnr’a decisinn wili be

¢inal and binding upon all parties concerned.

Sectlor 3. Time Limits
1. The time limits in this Article may be walved or extendetd by mutual
agreément of tha_partiés-in writinq‘  Any grievance filed or arbitration

demand filed after the time limit shall be null and #oid;'

Artigiae 9. Rules and Regulations
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Section 1. The Uniun agrees that its members snall ahide by, and enjoy
such benefits of the ru;eﬁ and regulations of the City of Boulder City that

are not in eomnflict with, ¢r otherwise covered by this Agreement.

‘Bection 2. The City shall present to the Union vopies of departmental

rules, if any, and shall make such rules available to empleyees.

Section 3. A bulletin Board :s}'.'én'all i_:e furnished by the City, located
mutuaity satisfactosily to both ek cniqn_;qd the City. Said bulletin beard
s} s?g]l ba used by ithe TUnioh Lé poﬁtﬂgatiﬁes.of'iﬂterest to the emplcyeeéa
The 3pipn_aqrées to gubmit bwo {2}'ccpie§ of all nthces posted by the Union
2r YUnion Representative ©o the Offzcg.of the Clty Mapager at tha_ﬁiﬁe_ax

pusting.

Section 4. Nothingkan this Agreemcnt shall be'lnterpretgd nor @ppiied
v causé the 21ty ox rhe Union to vj&lat& tﬁexr poj?cy o n&n~di$ar§minatioa,
The City ahd tha Uhion shall =oopearate to assure that no empleyse or applicant
.éér.eﬁpléymght is dlscﬁimihated aqainst.by'ieasen of race, xeliq;on,.ﬁﬁeeé,
calor, hﬂtfﬁnéi‘origin, ﬂisablliry, sex, sexual Q;;eutation, gonder identiny

or eXpressicn or age.

Article 10, Safety and Hoaltﬁ

HSection 1. Union peérsonnel are not to be emplayed in riots or other

civil disorder# without police protect ion,

Section 2. The City shall pfavide protective clathing, as 1t tay deenm

HeCessAry.
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Section 3. 2n employes believiag any working conditicn or mschinery is
unsafe snall immediately wall it Lo the atientics of the empioyes’s immsdiate -

supervisor fer corrective action.

Secticn 4. Should the supervisor conglude that the working sendition or .
equipment is within safety measure, and the employee insists to the contrary,
the matter shall be brbught to the attention of the Department Head and Union

Shep Steward for conclusive aclion.

Hection 3, If thé.aepaftment Haead and the Union Shop Steward are unable
to agree ar tﬁis_tlme; the Départment Head shall take whatever appropriate

action he/shc deems necessary.

fection 6. Employees who in the course of their duties fall to observa

Lar wsfrect;y_ éﬁpiy =estéblished satety’ pr&cticaé_ or . do not - use gppropriate’
saf@ry .eﬁﬁjpﬁéﬁt:faav provided by the City shail be subigst to disciplinary
gcfion.j The ﬁoregcing also applies to the operation of City equipment and city
Q@higies. :
Article 11. Management Rights
“ﬁeéﬁiaﬁ 1. The City and thé.ﬁﬁion agree thét the management officials
of the Cisy possess the.5clé r1ght_t9 cperate the City and vhat ail-ﬁénaénmen?
rigbhts remain with the City officiais. | -
4. These rights include, but are not iimated_tﬁ,“tﬁﬁ fn¥1§ﬁing;
{1?]_'Tﬁa right.tn direct its emplcyees:- i :
(25; The right to hire, direct, _assign,. prmmote{ élass;fy’
suspend, demote,'discbarga, or take disciplinary action againsé_any emplgye¢}
i The right to maintain the efficiencg_of its ngeznmantéi

operations;
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{4) The xiéht to relievé any empioyeé from du;y becansé o£_lack
of work, or lack of funds, §r for any other Iéqitimate reason; 4

i5) -Thé_rign£ t0 detérm;né apprﬁpriate staffing levels and_wérk
performance standér@5; H |

{6) Tﬁg? right to de£e¥mine tbe {¢ontant néﬁ the wWork .day
in&ludkng, wiﬁhout-f#ﬁltation, wori'load factﬁrs; & .

17}y -The rlqht to determ&ne the guallity and quanhlty of services
o mf‘er ta the public, and the means of otterlng those sarv:cos:

(83 Thé rmght to 1SSue,';amend or  revise - policies, rules,
IregQiatiens and practices lggitimately nscessary Lo Carry cut all managerial
and admmnis rative prerogatx?ea, .

| (93 The right pursuant to MRS 288 to taxe whatever a"tzons may

”.ne naaesaary to carry out its responsibllltles in gituations of emerqency guch
.as raot, military action, natura¢ dlSEStEI ar a c1v11 dlsordaz._ Such actions
_'may includ%-the_suspension.af any-collective bagga;n{ng agreement for the

‘duration of the em&rgenéyg

Section &4 rhe: City's failaze' fa exeréiae.lany ‘such prerogative or
*unction in a partlcular manner shall not be conszdﬁr@d a waiver of the City's
Tight to-exercése'suﬁh.prerogat;ve or function, of preclude it from exercxslng
the same in. some other manner not in conflict with the'péqéisions of this

Agresment.

Article 12. Strikes and Lock-Outs
Section 1. The Union on behalf of itself, its nembere, agents, and
employees it represents, hereby pledges not to strike (as defined in NRS

268,070), nor te call, authorize, participate or engage in any strike,
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including but not limited to any picketing, sympathy strike, work stoppage,

slow-down or sit-down against the Citv under any circumstances. ..

This Rgreemenf is 8 guaranty by the paitxes thét for iis,durat10n tﬁere_
will ke ne lack—outs; stzﬁkés, suspgnﬁxon.of wbrk, slow-downs, or sick~duts,
and that all- ésmplaiﬁts, qriévances or dasputés arisinq. put o©f the

'Lnterpzetatlon of application of ‘this Agreement will be settled purquant to

Sits grievancE'and arbitration machinery.

 Articlae 13.  Union nqpxoﬁnntativas
Sectinr 1. .The sécretary-Tréasﬁrer.éﬁ&)or-tﬁé ﬁmplavéa‘szkuﬁlneﬁs Agent.
'and/er the shbp ‘s§@watdg'as rep:eseﬁ;atives of the Uaign éhqli' bg»”glvaﬁ
authority to'énﬁarntﬁe'premises of the'cit& durinésany ahifﬁ fér_thé:purpose
Ef conductzng' Unlon -buSJnnss such as 1nvest1gat1ng wcfk*ng aonditions of
amployees covered by “hls.Agreemenu, to agsist in Lhe settlemant of.qraevances
arzsxng under ths Agraement and tD-past notices relative to Unlon activities |

f'and ta_ascerta:n adhezence to the agreéement.

Section 2._ Whenever'a representatiﬁe:oﬁ the Unicn plans on entering the
City pxoperty for the purposa of conducting Unxun busaness or mﬁets ﬂmployees

‘at 4 work site 'Vor the purpose of conductinQ‘ Union. business, ths_fUn;ﬁn

representative shall notify the City Manager or designated representative and o

the employee’s  immediate supervisor of their pregence, tThe purpose of the -

vigit and the expected duration of the visit.

Sectlﬁn 3. Shup stewards will be permitted to-use a reasonabla amsunt
of time for the purpose of attending méetings with Cltj management re’atea to

grievances of appeals of employees represented by the ghop stewatdf; Ralease
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time will not be unréasonably withheld, but will only be grénted upcn advance.
approval by.ﬁhé empioyees’ immediate supervisor and wili be sineduled so 43 te

minimize interruption of City business.
“Section 4. It is agreed that the Union representatives and shop
L ytawards shall cdnduct niﬁ&e&f(s}/herself(s} in such a manner $o as not to

interfere with'the éfficient operatioas of tha Citye

Section 5. The City agrees to allow one (1) empluyéa r@preséntaiive ang

1117 one dzspatcher to slt at  the bargaxn;ug table for the purpose of

;negutdeiona m&hhmqt loss of pay or deauctzon from tha rmployee s leave time.
EW zf_ ;o# any reason addltionai gmplqyaas are nesded for

infgrmatignal purﬁdées,- upon agfeem&nt..by- the . héqatiatinq'.feaws, said

'°empl;§ée€s} may be cailed in tha_meeiinq w1§hout loéé of 55?.':The néﬁétiating'

teams shall determine;wnat'expgr;ise is needed.

Section'é.' The Unxon $hdll nntify the Clty. an'wrifiﬁg, of-éil current
officers of Local #14. that are empcwered to represent emplayees under thls

_cﬁntract.

Section 7. ‘The Union shall notify the City of the names of any Stewards
that are. appa;nted by the Union within 15 calendar days of the appointment.
The CJLy 13 not required to recognize anyene as a steward untl 1 wrxtten notyce

~uf appuintment. is received from the Union by the City Manager.

Article 14. Chack-Off

The City agrees to deduct from the wages of each Unien ﬁembér}_ﬂpon the

request’ ©of the employce, the suwn certified as monthly Union - dues and
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iﬁitiation taes, voiuntarv contrlbutlans to D.R.I.V.E., and-deliver the Same
to the Union treaqurer.' Th= empkojeﬂ's aﬂnhotl’afiﬁﬂ for sgﬂh deductions s
revocable, sublect to the condltlons stared on the uhﬁck“off authorization or

upon terxminatiom af employment.

If any pontrovezag arises on acrount of guch d&ductloﬁs tne- Union will
furniah, at nd'eXpanse td the Clty, campetent 1egai counsel ard the Unicn

agrees to indemnify, save and held the City harmless from“’any and all

'expenses, costs, or lLiability incurred by the Cily whach i dlrac*ly xela*edifm

;0 such controversy.

. Article 15. Warranty of Authorit
-'f:iie officials " -execu%ing this Agreement in behalf of the City and the
Un*an 5anatory hereto hereby warrant. and gﬁaréntee that they have the

autharlty to act “For, bind cand collectively barqamn on. kehalf eof the

arganization which they represented, during the term of this agreemnnt.

Erticle 16, savxngs 01ause

This Agreement ig declared to be severable and 15 any pafagraph, phrase,
sentenca, or part ia deciared to be void by statue, or hy a courf oi competent
juxisdigginn, it shall not Dbe construed to void or nuil1fy the entlre
Agkeem&nt; and tbase parts not declared void ' éhall be binding upon 'th?,
parties, prévlded, however, wupon such invalidation the. paxuies_ agféélv

immediately to meet and megotiate such parts or provisions affected,
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Aztigle 17. Local Government Exployee-Management Relations Act

Each'patéy }eserve$ é11 rights as set forth in the_lpcal Gévérnﬁenﬁ'
Empléyee~Manage$enﬁ Beléfigns Act (the "Act®) (NRS 288.010 and followingl. In
this context, £he paﬁies acknouledge ir'.xa.t:. in respedt to 'a_my nc:h-m._a:na.atdiy'
subject of bargaining as defined in the A¢ﬁ which'ﬁay bé-incéu@éé'ln this:
Aéreement, the City:ia;noF walving or in éﬁy.way.limit;né.its xiéﬁt_pursuant
té'the $ct:to refuéé7§o!n;rqain over non-mandatory subjects during these or in

future negotiations.

‘Article 18, Fidelity Bond

When the City requires a fidelity bond of any employes, the premium of

said bord shall be paid by the City.

Article 19. Liability Insurance

The City skall provide liability insurance for all unit employees to

‘cover accidents pccurring while in performance of employment from claims of

the public as well a9 City employees.

Article 26; -Cpqﬁansﬁtibn_iog 9; Dﬁty Injuries
Seectien 1. Since. Hevada State La@  pr€sc;ibes all’ gmploygés ’£0  be
covered under workers compensation benefits, payment for med;éal ;ﬁé surgical
- treatment as wgll a8 ccompensation for lost w0rk Time and other beneflté sha;if
Be és_détermigéd by tne Revada Revised Statutﬁé and the Nevada.ﬂdm;nlsﬁraﬁi%é

Cods .

Section 2. . The following is intended teo sﬁpplement the aforestated

coverage: |

35



A. PFive De.'ays: (.).1."“1;#.535 -
sn the evetit a fuilftime, permanent ﬁmpley&g incurs a disabling Gﬁ;tﬁe"
“dob. indury and thé empioyén ia détermined"tt be eligibie for wdrké;g
sompensation ben&f?ts, rhe emp?ayee‘ﬁSLITQ;ceive-the smployee’s raaular wiaus
:fram the Clty‘whgn the injury resulis in g.bcna.fide nesd for the cm@ioyée Lo ~;
remain off the dob for five (b} days.or.léss {dndaﬁs in the event of a four
day 'éprk weekl, and sﬁch compengation will not be cﬁargéd, against the
empioyee‘ﬂ actu@uiéteﬂ leave.
B. {ver F‘.i\r.e.Blays .

ir vhose ;n&tanae#'where the workers 6nmpén$at10n éﬁ@inistrator mages o

dat»rminatibn that the employee isTéfigiyle for lost time henefits and rﬂe
.gmpicyeé'é' base Qééé  1§ not .gﬁiireIQ :pr§te§téd, the City wili pay  the
aﬁpinyee, upen apéii@a%icn by.;he'amélcyﬁe and approval of thﬁ'City:MEnager,
baéed on the th#eé i3)_gri§efia iisted:ih Section 2 belpw an amcunt equal to
her di:ﬁerence betweeﬁ the_tast time compenéatimn-réaaived amnd the employee's
norma;'ﬁéée, éﬂr_a p@ridd hot.fo'exceed rhirtﬁ-{36}‘calendar_déys:from date of
ig}gky. San éupp;em&nta;7payments_wilr-nat be‘ch;rged:againsﬁ accumulazed
leévé.__Fcfhéaae_atlaﬁmigxstration,.the emplnyée will tﬁfaIDQeé ta.the Tiry
the 1an txmebpayﬁents réae;vgd.froﬁ.the adninistrator, %nd:thé City will
iss;e thd employse's réqﬁigr paycﬁeck.
o,  Additi$h§1 Ninety Days -

If uﬁe eﬁgloyee iy unable to return to work after the 30th céien&ér.day,
and wnxkéra compénsatiuﬂ lost time payments ase;ﬁﬁgtinﬁad,‘the Cityg upnni.
_app;icaéiprz by _tﬁe: agpleyeﬂ will extend suppl¢méh£§1 pafmeht for a longer
'perieéiof Lime;iﬁqt_ta excend an QddLLiqnal nxnuty.{§0) calendar days_(tatdi 
ﬁima:is.120~caiendér days from date of injury). Ssan égtensimns_ﬁhali:be‘
ﬂuh‘j'ect Lo ’ch? City Manager's detamina’t_ion that the employee i‘l’!;i‘&f.s .'i"he_._
ﬁoilqﬁiug coﬁdiziogé; -

Ef_ That the employee is recelving workers compepaation bénef‘tu._
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2. That thé -emplovee was engaged in the 'performasce‘ of the

ampicyee’s iob at the time of the indury.
3.  That the  cmployece was adhering to all safety rulcs and

practiceé, depa:tmantal ruleé and.prgceQurés and Ciﬁy zulég'ang.rgguiatimns.

If the City_ﬁaﬂaqar finds'th;ﬁ“the employea shuul& put'be yranted a
acppliementol paymegt.ﬁﬁgegsinﬁ; the =meloyes, =t ths ﬁmplﬁgéﬁis.ﬁptiwn, may
Sglaol fe mage up Lhe é@piégee's Alfferanes Galuwsern Lo izet fime n&mpensuﬁion
‘feceived and ths &m@io;ee's regular wage .by' u&lhg avcumyiated leave wn A
continuous basie.

4. 1fiaﬁﬂéﬁployﬁe ehtiﬁieﬁ'tn digability compensation has not
complieted the empioves’s nivial probationary peried,  the arpioyee -shall
utllizgfaccrued sﬁak:}eaye to fuli? accﬁuﬁt for agy abséﬂag; fubsequent to
thﬁ @xp;faglon ot si:¥.1é$Va, the emp;ugéa's comﬁenaai:anIWLLE b;fﬁlhitsd Lo
‘that provided by NRS Chapter &l6 or 6;?:ahd the employee will bﬂ‘biaced.mn a
ieave witheut péy“status. |

o, Return bo Wﬂrk

Béfure.an Qm@iﬁyee ﬁay:return te work fo;;qwinq a disabanq; en-the-job
1njury,}the?emp39yeé_3hall present a reloase from ghe'atténdiné physician.
Ay queétxcné cdﬁééxninﬁ.gﬁ enmpioyee's fitness to'zéturn to éork may cresult in
tha cmployes being requ{éed.tﬁ cansult,-at tﬁulCity's expense, a gualitied
pitysician of the éity‘é choige. In adminiﬂtarianihe“prcvisiuns of ths pﬁlicv;

the City may exercise suéh safequards as are deemed appropriate and necessary

o pragect the-Cityfé and the empiayee's.interesé includiné'thw réquir@mﬂnt-’
for a mediosl examination by the City desigﬁated qualifiea pﬁysicjdn,-

E. Heaith Insurance The City shall continue ko pay the cify's
portion of the aﬁployée's heaith insuianda prémiﬁﬁ during the perﬁé& of -
coverage by workers compensation bencfits, for a magimum p&riud_oﬁzls months

frem the date of injury.
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Sectlen 3. In the event of a Family Medical Leave, referrlngzéé'the Famity
Madical Leave Act af_ié?E; ieave déysguséd'wiii 5@ harqed &qﬁznqt any Fami Ly
Medical Leave time in aﬁ:¢rdanca witﬁ the Family Medical Leave Act policy of
the City. B " _ _

.. irﬁialg 21 zééqggnsétion for uon~56x#igg Incurrég Aacidonta or Illnaaé

‘Sectlon 1. An empioyap who is 1ncapahitatﬁd due Lo nor*&erv1cv incurred

“~'$ant or Iilnags shail be entitled to doaw the emplﬂyae g fuli wage aauainst

sick, comp time, Ar arnpual leave dHeoraed to ths: emploves’s penafit.

Séﬁthﬂ 2 Tﬁesﬁlty shall continue to pay tha Cciry'as pc;ﬁ;en »f the
employeéfs héalth iésuxanqe”gtemium dur:ng_tﬁé'uSe of aucrued ﬁicﬁ, :z&p tima,
or anﬂua& lsave-durinﬁ?the time éi absenué frcm_wﬁrk from Lhe ':ty ur for a
peridﬂzof one month foil§ﬁinq-the_montﬁ:in wﬁich gﬁe aceident ér illnass Was

incurred, whichaver is greater.

Section 2,  Amnnual leave, comp time and  sick leave must be used

_cgntinuoﬁsly'inlﬁuil normal workday increments.

Sect ion 4?_ In.thé event of a ramxiy Medlical Leave, referring ﬁé the:
Faﬂlky Meaical Leave Act of 1943, leave j&}s uged wijl ve charged aqaxnﬂn ény
Eapl;y &gdanal Leave‘f:mﬂ 1n~accordanca with th@ Family Med;ca} Leav@ Act
Pollcy of the City.

Article 22. Retirement

Section 1. _Emplover-Pay Céatribgtian Sian

The Ciiy will pa§ th& employes’s po(tiuh-uf the rotlrement cunrxibdﬁ;xr
undar.“he emplmyer~pay contripation p*an irn the manner provid&i *ﬂr by thig
Collective B&rgaan;nq Agreemﬂnt and’ by Cha§tsx 286 ni the Nevada R&visﬂa

Starues [NRS3}.
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Section 2. Increases And Decreaser

Effective &ulyﬂl; 20i4, aﬁy fu;Q:e inéreasa in the percentage rate of
the retirement cpnﬁ;xbution above the rate set forth in NRS 286.427 will $e
borne egqually by the City_§ﬂd emplﬁyee.aﬁd will bﬁ:paid in the-maﬁner'ﬁgovidéd

by NRS 286.421.

Any devreass of the'rétirement cbntributienNWill be shared equally by the City

and'tha'employee.

Sectlon 3. Rerirement Contribution
| The term refitement contribucisn does not include any pavment for the purchase

of ﬁreviqus credit service on behal? of any emplayagt

Article 23, 'fiée Records
Bection 1. The.'empioyee..shagl “sign 56§. gubmit to thé employee’ s
superv;sor a daily.tiﬁe sheéL,feleﬁLrﬁnia :écord; or time <ard, aindicating
-thereon"éha-.exagt heours worked and the departﬁa#t 1n'_wh:gh..the. employee
werked; and the.%ark 6r§a£ ﬁumber; it applicable. Tﬁe City resaives the right

o request any additional information on this repértfas it deems necessary.
-'Sectiqn-?. The supervisor shall certlfy,_as.to the exactness of each
time sheet, or time card, and shall submit such time control r@pmrts'tonthe

Department Head.

Article 24. Jury Duty

Section 1. Jury leave shall be granted as fellows:z
'?ulldtime employees ¢alled to serve on jury duty shall}teceive

their regular pay and submit all jury pay to the City., Those pefgons called
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‘put not selected to serve on the jury shall report back to work when excused.

The travel allowance shall also be subminted by the employee o the City;

ot A&tic;e 25, Leave of Absence
Section 1. Leave.ﬁf.absance'ghéli.be‘qfanteﬁ as Follows:
B Lha?es‘cf absence wiﬁnout Day shéii be granted Lo an eligible
clagsified employve dn ; compliance  with the pr..m;J.s tons of the Family and
:'Qedical Leave Act'of.1993 and regulaté&rby the Family and Medi&éi leave Act

‘poiidy! of the Cinv.

'T_Sec*ian 2, ﬁﬂher Léavas of absence for employees.

Upon applicati05 to the ¢mploves’s supervisor and.Deéaftmept Head, an
eﬁpioyeg shall e gr&£t§d a leave cf gbgehce without pay:fdr a périod not t§
EE ST nfnﬁtf_193!_caléﬁﬁax'da?s.withtua.pre7ujiéa_tc thé ;myluyaa'ﬁ 3@&;u$,
provﬁding that such-:appiiuaﬁion shail have iitét beernn approved by tLhe
_amp!nyég‘s Supervisg;; 5e§a£tment Eeéd, ¢ﬁd the City ﬁanagex.'ény:empivyee on
 3géhJ ieave sh@li 'accrue no bgnefits or éeninzl;y"until. suchi time as the
eﬁpibyge_iéporﬁs.paék Lo wbxk.. ?ﬁe City may Eii} the position on a4 Lenporary
“bgsia.' 2: £hé emplayéeidoés lebe rebyrn Lo work ﬁn the da? speéified in the
ﬁapp#bvgd: leave 'Qf dbsenCe letter :the ﬁmpicyée ,shall. be terminated :ip

accordance with the abandombent of post process in this agreemant.ﬁ

Article 26. Military Leave
Sect;on_}; Military leave shall be grénéeﬁ as foliows:
Whenianzémgioyee enters the Armed Forces of the Ghitéd.Statea,.whcthér:.
by1énli§tm&n£s'or'hy selective serv@ce, the following rules shéii applQ; |
&. ‘The employee shallzﬁe given military leave withoot bay}':'
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b. Dur;ng ithe pazzod of mailtary. service the emplhye& shali retain
aiizrlgﬁts t¢ which the employep is antitled under the pkav13lcns of the
Charter of the Clty and undar the prOVleons of the City po}iclns, and State

nd Federal Lawa, prov1ded that durlnq a pezled of m;lara*y ladve in excess of
trlrty {30) days, annua= or sick laaVﬁ cred*t shall nat accumulata.

25 After the complet;cn of service the employee may be restored
te ah& 9nployee’ﬁ former pos;t1~n Qr an equlvalen poal ion in accocdance with
ritle 38 of the us COEEjﬁnnqtated.mr.any other State ar Federal law reiatxngﬁ
_jtu'Vetaran's reemplo?ﬁent :iéhts}_ | | |
| d. Perébné émployeﬁ.to Eiil poéltlana becoming vaqan; undexr these
3 :rules'shall heid suéﬂ.ﬁﬁsitions.éubject to being transferxed to ahéther post,’
 it avéiiaﬁle, or term:nated upon thn relnstatement of the returnlng empioyﬁe

ic the emplayeﬂ'; fu:m»r pns}tlon in’accordance with' mubuec“iOh .

é.' An employee havinq;a reserﬁé status in any Qf the regularv
Lranchaﬁ of the Armed qerv;ces ef the Unlted btatcs or National Guard, upon
 reqwaaL£'o sefve under orders for traxn:ng dufy shall be relieved from the
-empioyees duties, upon rgque§t,fto se:ve uﬁder orders on iraining duty without
loss of pay for a pexlad not to exceed flftean {15) worklng days in any one
calendar year. The emplcyee shall file with the Paty a copy of such orders
indicatinq therecn the date said daty is to cogmence and the date duty is to
cease. Thé 'emﬁleee_.shéll receive fegulér ‘compensation in addition to
military pay. It'ié understood that this-pravision is in.accq¥danca=with.mns

281.145,

Axtic1§”27._ thgra;-LQaQQ
Se;tion 1. Eﬁneral teave shail he granted és féiluws;
ALl fulluéimg employees will be granted three (3f.wcrkinq days leave
with pay ip the‘éyent_df-a_death in the 1m&&diaté family, for making funetaln
arrangeﬁﬁnﬁs.aq& éttending the funersal.’ "1mmediate.family“ ghall meéézthe
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_empldyee's spouse, childrer or adopted children, ¥father, step-father, father-
in-law, mother, step-mother, mother-in~law, sister,'steg-sister,'sjster»im4
law, Dbrother, steﬁfbrothér, brother—in?law, grandparents, dgrandchildren, or

S any ratural er adopted child or grandchsldren of the employee’s spouse.

Section 2. Funeral leave may pe increased to four {4} work days when N
funeral services aré he;d 500 statute miles or more from Boulder City (five

{5) work days in the event the.empibyec works a five day work week) ..

'1.Sec£§on'3. Whéﬁevaf. an employee is excused for:.funeral leave the
employeg shali proﬁidg_a-signed ndtice'an& Lt'shéll 1nciu&e'the:ﬁawe of the
ﬁépartéd, re}atioﬁéhip,:date of'funefal'(ﬁr'serviées} and the location of the

ffupéra; {or servieés)i?n&-the leave dates wihhih.thirt?-{30}-calendar déys

after the absence.

Article 28. Holidays -

Section 1. The fcliéW1n§.day§ axe désignateq:dﬁd set &part_;s holidays
for ;11 emplcyge$§
'af; Néw Yéagfssbéy} January 1st
b. Masﬁiﬁ ﬁﬁéhex Klng's-aixthday,'Thir& Monday in January
o Wééhinqtqn‘s Bifﬁhday, Third.ﬁéﬁ&af'%ﬁ February
d. Memorial Day, Last Monday in May | . .
a% _Indépéﬁ@éhce Day, July 4th
£. Labér'say; First Monday in September
g. Nevadaiﬂay, Lagt Friday in October
h. Veteran's Day, November 1ith
i. ?han#sgiviﬂq Day, Fourth ?hursdgy in Novamber

4, Day after Thanksgiving, Fourth Friday in November
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k. Christmas Eve, Decerber 5'4"* - Last half of shift
‘B—hnur work shift <.iast foﬁr hours of shift
16~bour work ShlfL -~ last five hours of shift

. _;2-h UL work ﬂh*ft b last 31& hours of shift

1. 'C‘hrist;ma ..Da_y, Decembier 25th

and any day that may be pﬁoclaimad by'the City Council as a legal ho;iday.

Séction Z. in addxtlon to thé helldays speuxtxed in Sectiecn 1 above,
.,ea»h employee caverad by this Agreemen“ ahall be entitlied to one (;) Fiaatl 3
Holiday annually. . Sazd. holiday must  be - scheduled off in advance by the
',eﬁpLOJee wirn the emplogee 5 auperv*aor and must be taken during the calendar

year in which it is earned,

Section 3.
a. On such sccasion as any of the above holidays fal;'an'a.
"unday, tﬁe foéiéwlﬂg.Mon&ay «haii bo.obéeived Aas thé holiday except fcr.thoée_
ewwlmyees whose reqular work day 18 uuﬁday, in whlch caze the daj shall be
taren ofr, alspa*chers exrlud@d.
'b; Those employees authorized to work a four (4) 5&§ week
(wonday o 1hursday) who normai?y have Frxdays off shali receive ten 110} hours
compensatory  time at a stralght time rate For each hollday *hat fall _on
erther a bxlday or Saturday or flve {5} hours ccmpensatory tlme at. a. straLént
time rate should Chrlstmaa Eve fall on either a Friday or Saturday or Sunday.
Tha39 enplo ‘ees authorizéd vo work a four {4) day week {Tue@day ~ Friday) who "
norma’iy have Wondays oif shall receive ten {10) hours compensatory time at a o
ét ght tlme rate tor each holiday that fails on elther a Saturday, Sunday or
Monday, o f1ve hours compensatory time at a straight time rate should
Christmas Eve _fall ~on either a .Saturaay, Sunday or__Manaay,' D*spdtche:s

excinded.
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¢. In reépect to empioyees not working a four (4) day:weck,
whensvar a hsliday fallg 6£.an empioyea’énscheduléd nor-work. day the-ﬁmplmyee 
shall receive gight_7£8} hours,z.offifgur {4) hours on .Christmas'.Eﬁe,
Qﬁﬁpénsatary time ééla.gtraighg-timéwféte.except if the ﬁplldév falls on'a ;f
Zunday in Which,.césé-.fﬁg employégi shail take the day c{f. .In Lé?Pact :£é
Christmas Eve, if the h?iidéy félls.on a Sund;y thoge employees nct Qorking-é
fédr ié} day_weék $h$1i feceive.faqr'£é).hcﬁrs'comp@nsatory time at a straight

time rate, Dispatchers excluded.

Seéiioa 4. An emplo?eé required té.ﬁark cn any of the holidays listed
;in'ﬁrf;cle 28 above_sbéll-xeceive the emplcyee'sufegu;ar_pay ﬁuf:t&e koliday
iéx compensatory fimé 0ff in the eyant thé holtda§.£élig on.ﬁ 56$§dﬁiéd.no§—
wérk day} and, in addition, shall 53 cémpensated at fhe rate of;tima:énd_égew

Chait ll 1!3)_tHe employ§e’$ Yegular rate of pay for the héurs acgﬁaLly.woxked
.exceptiné_emergenéjiﬁ;li outs which shall be compensated at £wo {?i times the

regular iate'@£1pa?.

Section 5. In order to receive cospensation for the hnliday;' the
employes must work or be on annual lsave, or sick leave the work day preceding
and/or foliowing:é holigay, In case of sick  leave, documentation may be

required by the'suparvisor in the form of a doctor's certificate.

Article 29. Annual Leave
Sectign %, _lelawihg one fuL} year's servigé, annual leave willnaccrue
and. be crediﬁed on a bi-monthly basis at the established rate accc:diﬁg to the
émployee'Q_yaéfg in service as follows:
&  2 weeks after 1st year
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b. 3 weeks aftar 2nd year
c. 4 wemks after 10th yaar

4. % weeks after 13th year

Section 2. Emploveas may carry over a maxipum ¢f the aguivalsnt of two
years accrued annual leave, Any ‘arnual leavé which exceeds the allowed

maximum will be Fforfeited on December 3lst of eath year.

Section 3. tmployoes with more than one year's wpervide who are
tarminated are entitled to payment for unused anrual lsavae up to the allowsble

maximum acorued.

Section . 4.  Applications for annual leave must . be submitted teo,
scheduled ﬁnd'appravad by the Depar&ment Head- in advance of t&king leave, Ths
City retains the rign: té'deﬁy or to cancel anpual leave if such denial or

zancellation 48 necessary for the efficient epa?atiana of the Ciuy.

Sertion 5. Ne annual leave will be paid unless. the asmployoe has
completod the employee’s prohaticnary period, provided that no pavment shall

be made if the esployse is separated during the employes’s Sirat  yeas ol

sarvice.

Section €. There. shall be ne "pay i lieu of vime otE" paid for annual

leave days, except for these hours referred to in Artisle 2%, Section 9.

Section 7. Seniority will constitute a factor in vacation suhedulihg.



Section 8. In the ewvent of éﬁFamily Medical Léavé,-refexring Lo the
Family Medical Leave Act of 1293, annual ‘leave days accrued, wil} be charaged
against ény Family MedicalsLeave time in accordance with the Family Medical .

Leave Act Policy of the City.

Secfion.Q;  Empleeé$ may. elect to exchange up 5¢ a'ﬁaximum of fortf.
140} hours of annaglsléavo for forﬁy }49} hours pay,.subfect.to the following
ccnd;tldﬁs: | | “ |
| | 1, Exéﬂéngé of annual leave shaly.only be”dbne'ar.tﬂe first *
payday of each'Decémbe% ﬁnleas otheféise auéhorizea:bv the City ﬁanéqex.

Z. Ib _ge .eligible to exchénga_ annual 1eaVﬁ‘.£o; pay, the
emp}oyu@-mu;t:have %a#eh the egunivalent of at 1@15% twe weekfs-vacaticu q?nhnq
ﬁtﬁe twelve {12} month.perléﬁ immediatély preceﬂing’the exchanqe;  .
| 3. Exéhan&é.priviiege; ép§iy onty to accrued-annﬁél leava.

15_‘ -The_ampioyae“s acéxued annual_ieava balance mist be Lfoity

{40} hﬁuré or more at the time of exchange.

Article 30. Sick Leave
Sectiqﬁ"l. Sick leave sbaii acé;ué éi the rate of 4.815 haQrg'pef bi=:
weekly p#? period fcr ib'hoér per day emblayees-gﬁd 3.632 per biFwegksy pay.
period for 3 hdﬁr per day emplovees. Emﬁloyées Qho are in & pon%payzgééﬁus
for par;'nf a pay ?erimd shall have their sick 1ea§e_accumulétloﬂ.ﬁéducéd én a ..
proxataé_baﬁis. Employees shall be paid thei;-curraht hourly rate of pay for
all siékileaﬁé used,. aﬁdxéuch leave taken shaii be cﬁérged as used. |
a) Use éf.éick Leave
Sick leave is for use in situatioms in whicn the embloyee must be abééﬁt.

from work due Lo:
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1} His/her own. physical illness or injﬁry.

2} His/her own exposure to ”onfantous dnﬁeaﬁeﬂ or when attendance a%

wcrk 13 pxevented by publlu health reguirements.

3} The need to prcvide medxcai care fmr-an‘ili or inju:eﬁ’&épendent
child, spou e!domestlc ?dtkner, ‘or parent who resides in the
employee s aausehold bedzcai care includes accompanying a
depandent child, spouse/demestic partner, cr parent whé resides in
o cmpiayes{é househsld tn maﬁiaé; appointmenta,

“4% Medical.or'dental appoihtmenta fur.fhe employee; pcov;éed ﬁhét tha
employee make& a reasonab]e effort to schedule quch appcantments'

at times whihh ‘have the lsasf interference with the wvrk day.

5) Any disability.

¢} Physician's Certifiéate of Recovery and. Fitness: A -certjficate of
recovery" and fxtness shall be sunmitted by all emp]nyees
upov return Lo work from any 111ne$s that x@quired the uge

of sxck Jeava tor.periods lenger3than three'working days.

 Sect1on 2. In the event of a Family Medigal leave, referring to the
Family Medical Leave Act of 1993, sick leave days accrued, will be charged
against any Family Medical ieaVe.time in auﬁo;dadéé with the Family Medical

Leave Act Policy of?the City.

Seétidﬁ S.HIIDeath: In case of death. of. an employee, 100*. of the -

employee's’ unusad ‘sick leave shall be paxd to the emplcyee g benef101aries

Settion:4. Retirement: An emplayee, upon - ret1rem&n* fram the hzty

‘under prov151ons of the Nevada State Rntiremen“ Systam or the boc;a] Security
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Aot, pr mandatorily sépa:ated from City_emﬁloymént berause of a job velated

d:sabxliiy shall be ?ald up to ?20 hours acourulated sick leave,

Article 31. Insurance

Secflun S o All Clty bargainlna nnit témp]ny@es of the 'City shall'

: Tparrlcxpate in the Tuamsters Heal*h Insurance plan offered by the Teamstera

Security Fund of °outhern Nevada. -Participati&n in the health iasurance plan
shall nct requlre msmberqhip in the Union. .mhis medical group benefits plan
3ha‘i 1nc1ude but not be limited to health, life; dental and visiéﬁ plans as
admlnlatered by the Union. Any-haalth maxntenanée optzons'requlred to be
ava;leble by law shall be made avaiiable exclu31ve3y through the Unaun. Thé
ijty ehall-pay the trust fund as desmqnated by Teamsters Local Union #14 up Lo
the maxlmum amount per month per affected employee as shown below. The City
.shail uOLlGCt the balance of the empluyea's share uf the total xmnrhly premium
by payroll deductlon xf the P;ty oontrlnutlon does not cover the full premlum

Ceost of the insufance‘

Section 2. | Starting Jﬁhe i 2014, the City ehall contribute the maximum
‘amount of $800.00 per month for twelve months frém_that date for each unit

employee who is enroiled'fdf health insurance.

Sedtion 3. In the eveant that a majority of-the Trustees of the Teamstefé.
qecurity Fund for Sﬂuthern Nevada vote that an increass in rontrlbutmons is
necessary ta maintain the level of benefits ln effect then: brfavtxve June. 1,
2015 the City sha}l 1ucrease the month1y contriputions by the amount.sbecsf jed
ny tne Trustees to &, max:mum amount of $85O 00 p@r month thirteen méntns from

the union rat1ficat10n date of this agreement.
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Section 4. In rne.év&nt that a majority of thé Trustees of the Teamsters
‘Security Fund for Southern Nevada vote that an 1nrraase in conarlbutLons 1&
_necessdry to malntaxn the level of benef:ts in effeut vhen: RIifective uune 2,
‘2016 the City srall increase the monthly contribut ons by fhe amount speciﬁied

b; the Trustees to & max;mdm damount of $900. 00 per month untxl tne and of this

agreement.
‘Article 32 Shift Arrangement
Bection 1. Shift Arrangement: The work week shall consist ‘of four (4)

consecutive dgys,'Mcbday through'Thursday;except in respect to the Senior
Clerk Typi#t iﬁ the Parkssand Recreat1ow:negartgént whose work_week shall ke
tive (5). days Mﬂnday.ﬁgiapgh Frida?_énd Dispatqhérs whose work week shail be
fFive ({5} nenseCutivg déya-Monday“th:ouéﬁ Sugda§: Unles$ an_Alternate work
sohedule is ;n'éﬁfect fo.SeniQ;.Clerk Typist andior Disbatnhe;} |

a. -Wheneﬁar‘deviatibns from régular shift hours ar¢ necsssary,
Lie supervisor ghall provide employees with suﬁficient'notxfigatibn.prior to
sac_h devzé*ion. .Sufficj.e'nt .. notifiaaticﬁ'..is deemed Lo be a minlmu.'ﬁ of 24
haurs. Suuh notice shall nox be reguired #nr emergency work.

Section 2. There shall be ne zplit shifus.

Section 3. 10?ért1mﬁ

a, Fxcept for the'Senlor Clerk Typist in the Parks and Recre#ﬁién
_uepartment and qupatchers, work in excess of ten {19; hours dLrlng one shifl
o ar fozty £40} houzs duran cne work waek, shall be conwld@red ag cvert¢me and
Pompensated at time and one-baJﬁ {1 1/2y +he emp oyee’ s rnqulax xate ct pay.
Lnlnss an altexnate wcrk schedula is in effect.x |

th.The Senior Clerk Typisgt in thg Parks and Recreation Department
and Dispatcnexg wérking in exgess of eight (8) houré during one shift or forty
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t4ﬁ} hours in one_work waak, shall be consideéred asubvertime and compensated
at tiﬁ§ and onéJhaif gi }fZ) the gmpioyeﬂ's ;équlat rave cﬁ pa&; Unlegsy an
alternate work schedule is in effect. | )

cs Any eﬁplcyee scheduleﬁ tb-work on a tagular“assigned_day off
shall be guaranteed.two {23 hours-wdrg ér”pay at timezand oneéhélf {lnif23 the

erplovee’s regular rate oF pay.

Section 4. Work Day

a. Exbept for Senior Clerk Typlst in the Parks and Recr@a.ioﬁ
-'Uepaxtment and Dlspatchers, the normal ww*k day shall be ren {10} hours and
fhé'norma] wafk ﬁeék forty €40) haurs. This shali include a_pald fifteen (185)
"mlnute rest period durlng th@ first five hours of ?he shift and a pazd fifteen
(‘5} minute rest period durlng the second fxve hours of *he ‘shifr. The unpa;d
T“¢un ch hreak will be e‘ther Ehirty {30) minutea ar sixty (60) minutes degendlng
upon the sta;ting_and Quittxng_time ¢f the empleyee and_should be taken nc
eérlierrtﬁanifﬂﬁ?_an&.pﬂefhaif héars into the shift,

"_b.””The'nagmal'erk day_for'the_Seﬁiﬁr Clerk Typist[1n the Parks
and_Reéraat;oﬂ'Department_shalL_bg eight (é} hoﬁf# andhthe nofﬁal work week
”forfy (40} hours. Thiéfshall-include'a-paid-fifteen {1%) minute rest period
durlnq the f1rst fou: hour* of the shift and a paid fifteen (15} minute rest
pexiod dur;ng the second four hours of the shatt. The unpaid lunch break w1A3“
be sixty fse) mtnutes and should be taken ne.earller than four &nd one~ha1¢
hours into the shift. Unless an alternate work schedule is in effectilef an

a;taxnate ﬁbrk schedule is adopted, 1t shall be put inte e££é¢t for a tria;
'period of three (Yeﬁfs?- The City Manager mray discontlnue the progxam if in
_go@d faith, éﬁd afﬁar'discussions with the employees and the Qnian,_the City
Manager agﬁermlhes that the alternéfe work schedule program is ﬁot in tﬁé best:
;ﬁterest cf the City. In any altérgate work schedule prog?am_e#taﬁlished,
work in excess of ten {10} hours ﬁgﬁing.cne shift or forty'{épl'houfs.in one
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work week, shall be_Cnnsidered as overtime and:campensated af ﬁime and one-
Ralll {1 I/¥) {hﬂ_uﬁmpicyee;ﬁ regular rate ::ﬁ ray. The treatment of _pa;d
holidaye shall bef%da;&ssed.in any ai;eraafe work achadule program insrituted
under.thls proviéion by ﬁﬁé City.ani'tge'gffected empioyees.. The alterhatg
wura s»bﬁdule for “'He: ééﬁiur Clark :Typisﬁ in the Parks ond .Remﬁeatiﬁﬁ
_; 7epartment »hai? eunﬁzst.of four §47 LGBSELUtIV@ dave, Tuesday +hrauqh Frlday.
The normal work day aball be ten (101 hours and rhe nuxmal:work waek forty
"(48) heurs~. This shail 1nu1ude & paad i iteen {Z‘j!'*uute test peri d during
_taesi. rat five . hnurs of the shift and a paid frf*nen {1h) minutg"rest period
during tha second flve hnprs ef the Shlff._Th@ unpaxd'lunch break will be
eitnﬁi thiriy“{BGE minutes 34 aix%y.(ﬁei minutes dapending.ppnn_thﬁ BTarting
and quxttiﬁg.éime of the empioyvee and should hﬁftakau ne eariﬁeztﬁhgn founr and

_one-half hours into the shift.

S Beation 5. Rest ?gf:&ds
A Cne ls;ginuié regt pe;iqd will be allewed in the morning and
one in'iﬁe.afternoonf
b;i.Ra5§up@riods will not- fall withih one hour of starting ﬁimé?J
lunch hfeaks, qu&tttng rimﬁ. -
| . Spem&ﬁ;c re;t period times may bé.arranged by the Superwvisor

for the most efficient épplicatien of perséﬁnel Qndlequipment,

Sectiogzsﬂ Comp Time

| a(. Becauﬁé the work loed of some fuﬁaﬁiass tluﬂruétes gwth;wxfhin'
nid bej‘c_»néi the. payrél'l periods, employees may accumulate Comp Tima rdthér f..hén
ba paid 0§§:tims. The purpose of Comp Time is Lo allow exmployees ho.ﬁakefpaig
time off 'in _canﬁﬁncticn with work load lﬁws rather than be paid at-the.

evértime rate during workload pesks.
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b. o acaumulate Comt - Txma, employees may voluntser and the
q@pervxsor may a}loé the exployee to accept ;jmﬁ off rather rhan ovortime pav'
This Comp Time wili be acc&mulated at the coquactua& rate earned.' {1f the
payment for overtlme 13 at the one and one»half tlme rate. then the employee
shg}l get one and Qngfhalf t1mes= of omp Time for eabh houb oF overtlﬁw
Gofﬁed,'.zf cﬁertimé Lé éi a doqb;e time rate_than the Csmp Time will ke at
- the daubie time rate). Na'employeé.wiil be reguired to.acéumﬁlate Comp Time
:rather than be pald at the overtim& rate. . V

| 1 To' uze Comp Tine - emplcyees must scheduls rreir.atﬁence from
work with thedir super?iso:_five Wworking days-in agdvance of:the-absence. Such
absences will ncﬁmalif ﬁe_s&hédu!é& when; ba;gd'dh.the workloéd, ﬁanpower, or
'O?béi-reéﬁgniﬁéblenﬁééds;.it will not pl§CQ a hardship on tLhe City or other
eﬁplé&ggs.

::'.fdf Csmﬁénéapury time off may accumuiaf& tc%; nméimum'ﬁf erghty

&0y hours. Coﬁp Time éé&ﬁmulatiﬂn and usaqe-wiil be reported:té ;ﬁé Finance
Department by appropriate coding on the biuweekly time cards. | Ccqu-?img
ba;aaces will'be zepqrﬁed to thg employess on the paychecx stub in the_same
manner as ‘vacation ana  gickf leave hours are reported. If sn employee
aCcumulates an&ruseaztheséamg:number of Comp Tima heurs within a pay périéﬂ,'
the recordﬁ may not show o the paycheek stub, - .

&, No empioyae may have an accumulated balance of.éomg‘flﬁéﬁ'
gxcaadzng eighty (80) hours at the end of any pay period. Emplcyges may npot
have a aéfici;'Camp Time balance. Whenever an eémployee :eqnesés éomb tiﬁe in
iieu of overtime an& such:¢dmp time agcerual would exceed eiﬁht§ (BOﬁ.houfa.the
emp¢oyee must be pald at the applxcable oyertime rate for ail hours above
elghey " {80} tbat would ctherwise be in the »mpzcyea :co§§ éimé _acﬁ;gai'
balanve. : & )

£. Whéﬁéver;an sEmployes sepa;gtés from City employmentsgﬁy‘unﬁééé'f
Comp Time will be ?a#d at a straight time.ﬁéuri§ galary rate. |
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A:ticle 33, Wages

Section 1. In Eleu of a retxo paylwaqe lncfeaée for f¢scal year 201?!“01;,
the City and Lhe Unzon agree that alassiflcataons cavered by thns Agreemant
wull recexve witnsn gix months of the approval date of this agresment a
paycheck eqhal to 86 huurs at thexr hourly base pay.

Secticn 25 The abovementzonﬁd paycbeck will allow *he mlty to move to
' paytﬂg in arrears by two {2} weeks After the recelpt cf the
'.abcvemantloned paycheck, furure payroll payments wall be paid two weeks

_after the pay period end date.

‘The City and the Union agree that for the term of this Aqreementithe hourly
base wage f the classifi;ations'covered'by this Agreement shall be as set

forth i Exbibits A, B, ¢ ard D.

: Sectlcn 3._ Staztlng the: firét full pay perlod in July 2013, the finai
_nour¢y wage schedule of fiscal yeax 2013-2014 shall be increased hy three
p&rcent {3 OUW}.' The City and the Inion agree thau beginning the first
full pay pmriod ;n July 20‘3, the hourly base wage of the clasalfi a*;ons
coverad. hy this AqraemPnt shall be a5 set ‘Grth Ln “Fxhiblt A”.and shaii be
the tmnal hourly wage schedule for flsual yaar 2013~-2014., zsetroactive pay
for this parxmd w-ll be paid o a regular y&yaheck within tﬁree months.éf

.the approval date of this ag:eement.

aectan 4. ' Startzng the first full pay perlmd in JuJy 2014 A the final
honxly wage 3chedule of fiscal year 2014-201% shall be increased by thzea
percent (3.&9%), The City and the Union agree that beginning the fiﬁst

full pay period ; the hoarly base wagé of the-classifications covared by
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this Agreement shall be as set forth in “Exhibit B” angd shall be the final

hourly waye schedule for fiscal year 2014-2015.

Secticn 5. Starting the first full pay period in July 2015, the £inal
h@&rly wage schedule of Ffiscal year Z015-2016 ska;l be increased by two
percent (2%}, The Ciiy and the Union agrese that beginning the firat full

pay pexied; the hourly base wage of the classifications covered by this

Fe

Rgreameﬁt'shaEL be aé'set_forth in “Exhibit C” and shall be the £lna

hourly wage schedule for the fiscal year 2015-2016,

Sect;an'é.-Sta:ting th§ fi;st fuil pay pezipd in.July 20;6, the finail
houfiy wage sche&ule ofufiécal_yéar 2016»2017,sh511 be in;gé&se§ by two
percent (2%) . Tﬁe.City and the'anion agree that beginni@g Ehe:fiést full
pay peripd;”the'h&u;iyf&ase.wage of tﬁejciaaéifications“covaréd_by this
Agrgeﬁent_ahﬁ;§ be'aé-gat forth in “Exhibﬁt.n” ;nd shail ke the final

hourly wéqe_schedulexfar the fiscal year 2016-2017.

- Article 34. Work Out-Of-Claesification

-Segt%oﬁ 1;.'Temporary'workIassignments to an established classification
of. highéﬁ grada ﬁithin théa bérga%ning unit shall be compensated as follows:

-a-.  If.the assignment is for four {4} héurs or méra the eﬁp;oyee
sha}} rgcei€e a'rate of pay at the lowest step in the hxgﬁéf.classif;éétioﬁﬂfu
ﬁnich Wili.ﬁfévide at least a one (1) step increase for the time worked in tﬁa

higher ciéésificationa

" Bection 2. Teﬁporary'wcrk agssignments to an established classification

in a higher grade outside the bargaining unlt shall be compensated as follows:
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., T the assiqnment_ls'far four (4] hours oOr more emplovees
who aré. appropriately direateq_ in .zﬁiinﬁ and th témporarily accept  the
responsiﬁilxties of a pesitianiclasszfica}scn vutside theilr harq;ining unit a4t
an hourly rate nigher ﬁhan their own éhali be paid at the 16cht étep'*n t:lrxé.'=
highay pésitianlwhi#ﬁ Qﬁ?}_pruvide'at least a cme (1) s%éy increa$e for all

time:woxked in the higheco elassification.

Ssction 3. No supervisor shail be allowed to work an exployee in A
higher classifigutlonﬁzand replace him/her with @ another empleoyes. for the
purpgﬁe_af not paying for the higher scale within a atandarﬂ'hctk shift for

the work Leing performerd.

Section 4, This artigle shail nbt'appiy to employess whe réguest ang
‘are granted the opportunity to train and improve  their effectiveness at a

higher clagsification..

Section 5. - Temporary work assignmenis Lo an established classification
3¢ Lower arade shall be oompensated to the emploves at vhe enflovee’s vegular

appeintment, clasgificatioun, und salary range.

Article 35. Emergency Call-Out Pay and Overtise Pay
Séatinn_}Q Employees having been called outlén emérgancy, other than
holidays, shall be paid at.the.clasaifigatioh at éhinh they are ﬁiréctéd to
WOLK at tQa {2) times the regdlﬁr xaeé and shall e paid for no less than {40‘  
{&} h@urs' .:Emerdency;pvarrima pay shali cease at the beginning of their

Tegular shift.



Segtion 2, éﬁ employee ‘having been Airécted by the employee’s
supervigor o work beysaé ﬁﬁé_ampia?&e’ssgéquiar work shift or scheduled to
work on a regul§f déy'off shali_be'paié at the ratg_of time and one-half ﬁl.
1/2) for such time worked. : '

Section 3. Ovectime Meal Policy

a. Empléyéés1called out onefand oﬂeihalf {i 1/2) ?ﬁurs or mcre
.befﬁre'ﬁérmal.starting tame, who work:iutc their regular shift shall be given
‘aimeal_breék.' e *

“ 0. Eﬁpiqyééé_réquited to work two (2} hours éf morezﬁe§ond nérma}
éuittiﬁé time shali_bé_given & meai.biaak. -

e 'EmplQ§ees.¢alIed in.to_wcrk on an emergenty of the weekend or
& holiday for_foﬁf héﬁrs or ﬁbreISHaii be given a:nmak break if the time
exceeds four (4}“houfé.”  .

| : : d; Magl b;eaksltaken during overtime "hours will be Considered

wark time and shal}'ﬁdt exceed forty-five (45} minutes in_;ength. |

e. Meal cdsgs_shal; be limited to;tﬁﬁsé_which are appropriate at
the.t;ﬁé, butﬁiﬁ.any casa'ér;'not té excead $4;00 for breakfast and $€.00 for

any other meal. .

Sectipn._é.; Wheneﬁer an employee works 3m$;é than ~fourteen {14)
;ccnsecutivéfhougs the employee shall be paid {or_centinﬁézfo bé paid) - at two
times ﬁhé=regular'r§te_of pay until such ti@e 2y thé‘employée:is provided an.
unpaid three.{B) hoﬁr-iest break. Thé'unpaid three (3) hour.ﬁeat break shall;
e éékeﬂ;at ﬁhe Supervisorts direction at any timg.éfter the:faurtegn (145
cdn$écutive work hours. After tﬁé ?ast break the eﬁéloyea shall ha'péidféi
the straight time reqular rate of péy if returning to a regular échedulgd

ghift or at two {Z] times the regular rate of pay if returning on émerqency
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call out and . emergency overtimeé pay shall cease’ at the beginning of their

rzqgular shiit.

Section 5.:ReSt time

Rest timé will only be granted upon the approval from the Department
birector or the Supﬁzlntenden“lﬁupexvlsor and such approval shall noi be
,“w*fhheld unreasonably,_fmp}oyees wha are vequired te work overtime within thz
a3 ght {8)ften £10) hour period xmmedlately pxecedlﬁq LhaLr scheduled starting .
time on a regular work day, shall'be sntitied to_time off with.straight time
pay equaf to time wmrxed duraing thls time frame. Tbis-1§ npt 3gpiiéab1é RC-8
c#ilfout or scheduled Qvertime:'af :thxee (3p ﬁéu;s 01--;955 immédiaLeLy

preheding the employee's normal atarting time.

-If an employee is entitled to rest tlme_.off, such time off would
normally begin at ﬁtart of the regular shift. By wuatual agreement betwegn ;hg
empioyee_aﬂd the napértment Birector and/or Supérintenden&/Supervisar,:f%st
time may be tékeﬁ during the last phrt of the . regular shiﬁt.;{én employeé'
shall. not be reéu}iad-ta woyk during his/her restlpexiod pray%déa adeguate
raiief'is available, QGnger; should an emplnyee'bg requi;ed'ﬁd Qerk duriﬁé_:“
this pé;iod, he/she snai} rec61ve stzaigﬁt time for All" time wofkgﬁ during

his/her rest periéd in addition to his/her rest pericd pay,

Article 37. Duration of Agreement

This Agreement, dated thisa'_ﬁg‘ day of V¥V 4 2014, shall be
effective IZrom Juiy 1, 2012 te June 30, 2017. However, this_#greement shall

convinue in effect until ten {10) days feliowing receipt éfr'the awérd_'of
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factfinder if statuotory impaase ~progedures have been undertaken or. such

procedures may yet be lmpleméntéd.
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PUBLIC SAFETY DISPATCHER ADDENDUM

This addendum is notzﬁaént to[hhllity or supersede any part or porrion
_bf the proceeding collective bargaining agreement. Rather it outliines
“gpecific elements regarding specific members cof the bargaining - unit; the

Public Safety Dispatcher classification,

" The addendum is'aﬁranqed by artigié and  angments those.arricles with

specific elements relative to the Fublic Satety Dispatcher classiflcation.

‘Artiole 4 ~ Bemiority
Dispatoher Seniority:
Full rtime seniority la based on ccﬁtinunus-fuil time service within the

‘dispaloher classification series.

.,_D;sgaﬁéhe;._sépé:atiép for more than siﬁ m(&) _ﬁonths: Outside  of
d;smiééal cr resignation wit%cut-reinshétemant, shéuld there be a separation
from thiéﬁclassxf;é;tioﬂ'éérles tor reasons othar.than illpess or injury foz
more than.six_ls} cqnéea§t1ve months, seniority in this claésificaéion will

be lost. No employee currently in the full timé dispatcher classification

ghall lose seniority upon adoption of this segtion.

Should there be provisions for semiority prdtectibn appi:cabié to any

Federal or State laﬁ, the Federal or State law will p:evali}_



Artacle 28 Holidays

Dispatchers - Employee may choose to be paid at a straight time rate of pay

_basiz for the floating holiday in lieu of using leave time.

Dispatohers - i%.oli.days"_shal'i be obmerved on thsﬂ..' #aﬁe ot vhe actual holiday -
Lexcept 48 otherwise pfov;déd f&k. in thgs'.qgga@man. In respect tu 
:dispgtche?$; whﬂﬁ%VEI:a.hﬁiiduf féils onoan em?lu*eg'a goheduled non-werk day
the _gmpl:':-yea shé‘ll_ .r_aca_.ivé"ei,qht {8) hburs, ar_ four {43 hours for Christmas
Evé; compensatory tiﬁe dt d straight timg'rate or eight (B hourst =14 fauf
§4) hot;r%..far' Cht%:-:;tméié 8%9,_ gtraight t'imelpay. +f. A ten (10} hour aiternate
wérk".'sm"f.t is in 'eﬁ'feét '.1n réspest to diﬁpamheréz,_ whenaver a hol iéié& falls
u'h A empir;};eefs sc-_‘,«ecmsg_d non~work Aa-}}_tée employéae shall recaiy}e ten (i)
noarﬁ;.gf five {bx'hunrs.fér Ch;i;{ﬁ;s Eve, c&mﬁénsatory time at a astraight
t'.zéne 'rate_nz?.t.ér:x {103 tours, or five (5 h_cuzf-s fbr Christras Fve, straight
Lime pay. _If a. twe'}.ve _i'l;zi}-_is'c.::ux'r .él-'?:cernét:e work shift is in effsct in reéspect
L disyétaher#; wheﬁeﬁér a holiday £alis onoan amp{uyex’s_ﬁchedulad nqhmwofk
day :th@ e‘.nbloyme %2:5_11 i:.'eu::e*.ti.vré: twelve {12} hluuz.s,. ot six  {&} héur:.ﬁ‘_ff;.z_
ﬁhr:stmgs.'ﬁ§e; anpepsator? time at a szraightf time rate or tweive (123

hours, or six {6 ,ho’u_hs for Christmas Eve, strai ght tlime pay.

Article 29 Annnal'ggg, |

ﬁis_patéhars“ o m spatchers hid’d_i ng Ler annual leave Qi}l be dﬁne”each _Dé«;ér;\.t\er
.f:_;:r. tﬁe e_vn_!;._i':e- calendar yea.r.'. F.}.Lrat' bid cycle: Annusl leave b'l**l r:e;gu-@sts
m'.l'éji.‘{ .be. 3ub;z.ti?;.%f_'c_zd. to the Police Chief for éﬂpxwél_ and schedyl ln.g_ ne -idtar
‘than December 1.5'“-‘- of each caleﬁdar vear. Anhual 19'.#?@ schedule to be éﬁpiwed
by the E-’Q_'l.icc Chief and will be posted prior t_é f)ecen&:;ex.- '1!‘ “of each

calendar year. Second bid cycle must be wsubmitted Lo the Police Chiéf‘- for



_approval and scheduiinq no later than January 15'" of aach-caléhdar year. The
1second bid cycl@ ta be appraved by the Pollre Chxef and posted pr&or to
3anuazv 31" of @ach caleadar Yeal. Tne City retalns the rlght Lo deny or te
.carcel annual lpava 1f‘ suah denlal or cancellation is necessary Ior the

effxcxert opexations of the City.-

Dia#aéc&ers ~_; An5uai 1eave~xéquesfs.will be submitted in omne Or more
cﬁnsecut;;a week ﬁiﬁe blocks during the first bid cycle in accordance with
“the ﬁiﬁa f#ame set forth in thia'aztlcxe..éﬁQuéété for inqzvidual days may be
'submiﬁted'daring th973eéénd bid.cycle and will be awarded per;ﬁu]i time
seniority. | .
After each pe;sq#.hgg'sub?itted'hisjﬁet first choice (s) for éhﬁual ieave time
(fivst bi&zéﬁélé);:éii_parﬁies-will be+a110wed o submit their second choices
;(secaﬁd bid cy¢;e}:ih accpgdanqe}witﬁin the fime:frame get forth in Lh%s

article.

Dispatchers - ‘Annual leave selecfionswixl_he done by full time seniority pex
bid eycle. Full time seniority is based on continuous full time within the

ciasgification series.

Azticla 32 Bhift A::angemont

TO effact madsfied schedules thé Union has been granted fbe 6vértimé

axempt an under Section 7T {b} of the Fair Labor Standards Act of 193&

stpatuhers 3hift Bid: Shifts shall be bid éach.ﬁavember of. each calendar
yea: ier the twelwe (12} month period'atarting the first full pay periocd of

-Jaluary of ‘each yeax. Awards of bids will be done by classification . full.



time sanicrityf 1f a néﬁ.shift is established during an existing bid oycle,

+he shift shall be first'ﬁiiled by géekxng full timé Digpatcher volinteers.

The most senior:ﬁull'timéEpispatcher.volﬁﬁteek-will get the shift.

Dispatchers - Bid p#étéégz éxds for the nék ;otatlﬁp shall be distributed to
each full time_d;#pgﬁchér by Management no.latef'ﬁhan November 1 of each
calendar year,l Managemehﬁ mast receiva”blds.from.Dispatuhers by 5:00 p.m. bn”
ﬁ;tgé ﬁ&ﬁxth Thursday'uf.ﬁovamber evérfﬁcajendar year. In the event bids are
'nat'reééived from'indiv;dual Dispa;chefs=by_5:30 p;#. on the Ffourth Thursday
gf.scﬁober of egefy @@iegﬁar year, 5hif£s.will,bé assigned by quagem&nt.

Manégemsﬁt will ﬁost shifﬁ-schedulés.fpr_the.foilowznq year. by Dosember - L5 :
of eaéh calendar yeai.- |

‘Pispatchers - The CITY reserves the right to alter shifts to:

(1.} accomplish training of new employees;
12 further train existing employees;
{3.3 improve - department operations through crcsé~train¢ng ..ot o

exceed six (6} months in a l2-month period;

4.} _:aadreag emergeﬂcy situations;

(5;} acéampiish_sﬁift bid'mQVements:

(6.} éovef temporary lLead dispatcher asSignmengs:'

7.} acgompligﬁ'relief shift movement:

{8.} vaéation covéerage - Scheduled vacatlch periods shgll be ‘covered

by ‘full time Dispaucher overtime gsignup as - a first dptiohf

Appiicable overtime payment requlrements apply.

£8.} ‘Dispatcher employees will noi be réscheduled from their bid shift

for more than two consecutive pay pericdg at any one timé.j Empleyeeé shall



nay.be réscheduied from inezr bid =shitt more rthan fahs pay pericds within any
calendar vyear.

Dispatchers -~ Shguld"a vacancy .bg%uf - dn the full ctime dispatcha: 
classification the zeplacément empluyeéﬁéhéil assume thalsh}tt of th&.VéC;5; 

position until the next bid process.

Dispatchexr work £¢$§6;1d ~ A regulér twl Week pEy pariog Shai{'Qonsxat (34
&iﬁh;y {89y work ﬁburs._:ﬁork_hn &Scééslp{,ﬁhe emp;éy&a%fxegula:iy soherulend
shift Qﬁﬂwork hourg'ih excess of eighty (80} during one pay period shall be
consLidsred overtinme and“compensated at tipe and one-haif {1_% tobne amplovee's

reauiar rate of pay.

Az scheduling igsues arise, management shall work withfampiﬁyees to wnsure
adequate covéerage, reduce overtime, and reduce the negative impact on the
amployee, other employees and the oporations. Fxamples of schednies include,

pat are not limited vo thé_fullowinq:

1. gix tweive hour ahitts and one elght hour shxft;.or
2. Five twelve hour sglfts and two ten hour shifls.
.”a, Eﬁplmyeés may take 3 ten ilﬂ).migute paid hreakﬁ throughout3their
twelve (121 hour shirct. Ten {}0%_‘ﬁinutea in.-the  firsr @ four
houfs, ten {10) minutes in the second fonf 5$ur.pe5105 anrd ;aﬁ

(10} minutes in the last four hours.

o. Empléyees may take one half ({1/2) hour paid Iunéh break at the

mid-point of their shiff.



Managewent shall wurk:klth the empioyees to determine whether to use an eight
hour day or 4 twelve hour day ferga éick day 0£ a vacation day ﬂheﬁ the
ounastions arise, .

a. Wheﬁever deviations from regular Shift:hsurs are hecessary, the supgrvisor
-‘shéll vrovide employvess with sufficliont notification pxuo:.ta-suﬁh d@via;;qn;

» o I

Sufficient notification is deemed tw be a minimen of 7 days.’ Surh notioe.
shall mot ke required for emeréenuy" work as detérmiued by the Chief of
Puline. Employee shall be compensated at 4 rate of time and one nalf for the

‘duration of the deviatiod from the bid shift.

Shirt Differential pay - Uispatchers reéuiréd to work a swing or grave shift
‘will be ccmpensated at a rate of 5% per hoar for swing shift ang .75 ver

nour for gzave'shift.

Tfaining If total time of commute from duty post to training, ;xaininq and
return commute to duty post is ten (10} hours or more, that rime wiil be

considered a fuli work shif#.
Article 34 Work Out-Of-Classification

Dispa;éﬁars';.Aisignqenﬁ.nifferential ray
{1y Assignment differential will' pe paid at the rate.cf
ten ,ﬁ}&;ﬁéént {10%} above the dispa_tc:her's J_':eg.u..“s_ar ‘houﬂ.y _rate.
niﬁpaﬁchmrs sarn thisg Lemnorary manéparyi' ﬁéﬁpéns&ﬁian whan
specifically assigned extra duties. "Aﬂ§ aésiqnmenté are .nsE
pxbmotiaﬁal and, thorefore, no properiy fiéﬁt exxsﬁs.  An_employée
will not autematically assume asgigiments or as#iénment shrfte based

vn seniority or job classification, but must be officialily assigned



by théu éolicé 7C£1ef. Empioyees shail Gnly be paid "ADF for the
duratlon ef the:r ADP assignmenfs whickh are ¢lﬁtad b@icw-

a; &aad.ﬁispatchar

(29 Tn addition, any new specialty assignments creatéd
during. the term. of this agreem@ht will .b@ 1é§vered under. this

Jection.

Article 36 - Dispatcher Uniforms

The City wiil:pfévige'appchriata uniforma of ite2 choice to the Dispaﬁch 
.'employeés in  the Cleriéal Bargalning: Unit. After d{scﬂssion with . the
bargaining un;ﬁ represehtative rép:eéeﬁﬁiaq Dispatqherg, uniformf a:gndé:ds:
éhail e at Lhé'diScretion of the City. Enough uniforms will be pr0v£5éd s@
'fhat each émpluyée will hawe dﬁe-unxforﬁ.for each normal Qb}kdaj}.i.e.?fiVe*day
per week employees 3hall recerve five unitorms per flscal year. The unifofm
ghall consist of one Clty approved uniform sh:rt, Qne City approved uniform
pant and one Clty.&ppzovad unxform sweater. Once a year, the City gill p:qvide
one black beit‘and one pair of black work shoeé éf its Gﬁoice tunhispatchér

employees.

The clotnlnq prov1ded for in this Artigle shall be worn and used only in
:espect ﬁo Cxtylemmeymﬁpt. In this context, employbes shall not . wear the
clothing for pgfsonal use. The employee shall be responsxblg-fsr-the'eost ot
purchasing any:cptional or additional items, which must be ﬁﬁpfévgd by'fhﬁ

City. The City shall pay for necossary alterationg,

Dispatchers must have uniforms that are not torm or worn out,



The employee shall be responsible for the loss of clothing provided fer

in this Article. All uniforms shall be_fe#urned to the City upon separation of

employment.
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 CLERICAL BARGAINING UNIT CITY EMPLOYEES
HOURLY WAGE SCHEDULE — HOURLY RATES (Paid Bi-Weekly)

Effective First Full Pay Period July 2012

CLERICAL BARGMMNG UNIT CITY EMPLOYEES:

N T

Range_[Position Titte: grery  Jeters ey k AT}
7 JOffice Assistant s 205518 21928 228 20068
8 {Account Clerk $ 21801 % 2304 | $ 244818 2591
& [Public Works Divisional Secretary 1% 21801 % 2304 1% 244818 2591

9 . |Depariment Secretary - $ 22981$ 24204% 257248%" 27.23
8  |Publc Safety Cierk/Dispatcher $ 226818 242015 2572 | 2723
g ISenior Court Clerk 3 22681% 2420 1% 257218 27.23
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CLERICAL BARGAINING UNIT CITY EMPLOYEES
HOURLY WAGE SCHEDULE — HOURLY RATES {(Pawd Bi-Weekly}

Effective First Full Pay Period July 2013 - Exhibit & | aw

ICLERICAL BARGAINING UNIT CITY EMPLOYEES:

{Rsrige JPositon Titte: ‘ el |stEP2 _|siEr3 I!BTENF =
7 jOffice Assistant 5 2117}$ 22588 2398 |3 25.40
8 1Account Clerk o $ 222418 237318 262113 26.69
8 jPublic Works Divisional Secretary ' 5 22241% 237318 282118 26.89
g |Depantment Secretary $ 2337§8 249388 284913 2805 §
& [Pubic Ssiety Clerk/Dispatcher 3 23374% 249313 2645 §$ 2805 |
8  ISemor Court Clerk g 2337)% 248318 264918 2805
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CLERICAL BARGAINING UHIT CITY EMPLOYEES
HOURLY WAGE SCHEDULE ~ HOURLY RATES (Paid Bi-Weekly)

Effective First Fuil Pay Period July 2014 - Exhibit B

3%
CLERICAL BARGAINING UNIT CITY EMPLOYEES:
Ranga Fosition Titke: lererr JsveP2  stePs  fstees
{ 7 JOffice Assistant $ 21.811% 23261$ 247118 26.47
8 jAccount Clerk s 220118 244413 2597]8 2749
8§ jPublic Works Divisional Secretary $ 229113 24.44 | § 2557 1% 27.48
9 |Department Secretary $ 2407} 2668 1§ 2728 1% 28,80
9 [Public Safety Clerk/Dispatcher s 24.0741§ 2568 §3 272818 2889 |
g ISenior Court Clerk 3 24071% 2588 5% 2728 1% 2889
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CLERICAL BARGAINING UNIT CITY EMPLOYEES
HOURLY WAGE SCHEDULE ~ HOURLY RATES {Paid Bi-Weekiy)

Effective First Full Pay Period July 2015 - Exhibii C

_ 2%

{CLERICAL BARGAINING UNIT CITY EMPLOYEES:

IRange ]Pastﬁoﬂ'ﬁuo: L STEP1 - fsrepz. JsTER:2 —;H'.lﬂ___?j.'- ==
7 ce Assistant - - $ 222418 23721% 25211% 26.60
8 lAccount Clerk : 3. - 233713 249318 2649158 28.04
8 }Public Works Divisional Secretary = s 23371% 24934% 264915 28.04
9 {Department Secretary . - 24551% 261988 - 2783ls 2046 |
9 {Public Safety Cierk/Dispatcher $ 24.551% 2616 {8 2783 ls 29.48
B - 18enior Court Clerk 3 245518 2618 4% 278315 29.46
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CLERICAL BARGAINING UNIT CITY EMPLOYEES
HOURLY WA_GE SCHEDULE — HOURLY RATES [Paid Bi-Weekly)

Effective First Full Pay Period July 2016 - Exhibit D

iCLERICAL BARGAINING UNIT CITY EMPLOYEES .

jRange [Pcsition Ve w:—z—u_ T2 S sTEP MF;T
7 |Office Assistant $ 26813 242018 2671 {3 27.22
8 JAccountClerk -~ 3 238413 2543 1% 270115 28 80
8 {Public Works Divisional Secretary 13 23841% 254319 2701 §8 28.50
8 [Department Secretary $ 250583 287218 283818 30.05
¢ |Public Safety Clerk/Dispatcher § 250518 267213 283818 3005
g9 {Senior Court Clerk ' 5 250513 287218 283818 30,08
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